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Strategic Thinking

Phase two, a three-day workshop, focused on team participation. Team leader John Carroll
(standing) shares his team's thoughts with the group. Seated (from left) is Larry Cecchini and
Barbara Lindauer.

early thirty Falls Church employees

from across all organizations partici-
pated in intense, strategic thinking process
sessions on May 13-15. The strategic ses-
sions, coordinated by Business Development
and facilitated by Decision Process Interna-
tional, focused on what Raytheon E-Systems
Falls Church is, where we would like to be
and the steps that need to be taken to
implement this vision.

The meetings were phase two of a three-
part program on the strategic thinking
process. The strategic thinking process is
built on the belief that rational or critical
thinking is essential to the survival and
growth of every enterprise.

“The strategic thinking process is de-
signed to help the management team better
understand what is currently driving our
business decisions and what should be driv-
ing those decisions in the future,” said Vice
President and General Manager Walt
Havenstein. “The recent meetings have high-
lighted issues that need to be considered in
developing our five-year plan and make the
investment decisions much less contentious.”

The first session on April 29 consisted of
an introductory briefing and process orienta-
tion. All participants were asked to complete
aStrategic Analysis Input Survey from a total
organization perspective. The results of this
survey were the cornerstone used in the
phase two strategic thinking session.

Phase two, a three-day workshop, cen-
tered around developing a clear, future
strategic profile for Falls Church. Addi-
tionally, participants determined what is
the driving force that makes our business
work. Consensus was obtained on all the
important elements of the internal and
external environmental factors facing Falls
Church. In addition, a list of critical issues
was generated that proved to be instru-
mental in developing a company-wide vi-
sion statement.

The management team and consultants
reconvened on June 6 to fine tune the
action plan and designate assignments to
resolve the list of critical issues. Over the
next few months, more information will be
disseminated regarding the results of these
sessions. 0

Staffing Department
Working to
Meet Demand

ice President and General Manager

Walt Havenstein recently announced
that our employment opportunities are
soaring. So far this year, the number of
new employees joining Raytheon
E-Systems exceeds the number that joined
throughout 1996. New hires have in-
creased from 15 per month in 1996 to 40
per month at present. “We should hire
more new employees this year than at
any time since 1988,” said Walt.

Behind these numbers is an extremely
busy professional staffing team led by
Staffing Supervisor Trish Meade. A ten-
year veteran of the company, Trish re-
turned to E-Systems in February follow-
ing a year-and-a-half absence. Joining
Trish are Coleen McDermott, Ted Pip-
pin, Kirsten Moore, Janice Mash and sum-
mer intern Courtney Christein.

“This is really a team effort,” said
Trish. “The logistics of interviewing so
many people places alot of demand upon
the entire enterprise including the medi-
cal department, which has been required
to do more physicals and drug tests. We
have also had excellent support from
Director of Reconnaissance Systems Bruce
Dautrich and the Software Hiring Team.
They are making it possible to generate
employment offers within two business
days of a job interview.”

This of course increases the demand
for more applicants. To generate more
applicants, the Referral Bonus Program
was revamped and increased, and nearly
all local area job fairs will be attended
this year. Additionally, agreements were
recently signed with two local area firms
to supplement the department’s efforts
to meet technical staffing needs. As a

Continued on page 2
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result of these efforts, Trish expects to
see an increase in technical new hires
this month.

“lenjoy all of the activity,” said Trish.
“We could reach 500 new hires this year,
making this our best hiring year since
1988."

The College Front. Hiring [or the fu-
ture is another one of the Stalfing
Department’s focuses. “The department
is committed to recruiting top students
out of top schools that will make a difler-
ence in the future of the company,” said
Recruiter Coleen McDermott. One way
to find eligible college students is through
the co-op program that she manages.
The program allows college students to
exchange work time for school credits.
Coleen also hires business analysts, in-
formation systems professionals, manu-
facturing/quality assurance profession-
als, interns and recent college graduates
for software and hardware positions.

This year will be the [irst time that
Raytheon, Raytheon E-Systems and Falls
Church will be combining forces and
traveling to universities nationwide to
recruit the most qualified candidates out
of the top schools. Some of the stops on
the Staffing Department’s schedule in-
clude Penn State, University of Virginia,
Virginia Tech, Purdue and University of
Michigan. Locally, the staff will visit

1997 Employment Opportunities Soar!

to be partofateam
of seasoned pro-

fessionals in their
disciplines. We
build ourteams by
finding new engi-
neers who have
skill sets that will
complement our
current stafl and
round out the base
of expertise for
our customers.”
Logistics and
Support. To keep

500

George Mason University and the Uni-
versity of Maryland.

Critical Skills. Filling available sys-
tems and hardware engineering positions
isatop priority for the department. Find-
ing people who possess these critical
skills is the primary focus of Senior Staffer
Ted Pippin.

“Our hardware design and systems
engineering positions provide a variety
of career oriented alternatives for tal-
ented engineers,” said Ted. “Most of my
candidates are turned on by the state-of-
the-art technology and the opportunity

The Professional Staffing Department stops for a picture during a staff meeting. Pictured from left:
Janice Mash, Coleen McDermott, Ted Pippin, Trish Meade and Kirsten Moore. Not pictured:
Courtney Christein.

on top of the
stacks of resumes,
the recruiters rely
on Staffing Assistants Kirsten Moore and
Janice Mash. Interview and benefits pack-
ets are put together and shipped nightly
to prospective employees. Coordinating
interviews and administratively process-
ingall applicantsand new hires are among
their many responsibilities. New hires
learn about the company and its benefits |
on their first day of employment in the
training seminars that Janice and Kirsten
organize and present.

Advertising. Overhauling and expand-
ing its advertising efforts nationwide is
one of the Professional Stalling
Department’s major accomplishments
this year. Engineering magazines and
articles, on-campus papers, the Virginia
Employment Commission and nation-
ally recognized newspapers are some of
the new venues the department is using
to find qualified employees. Addition-
ally, the department is continuing its
work and participation in the On-line
Career Center (OCC), a worldwide web
employment database.

Welcome Back E-Teamers. “We also
welcome former employees to return,”
said Trish. “Just like in my case, I knew
Raytheon E-Systems was a good com-
pany, and it is great to be back. We have
had a number of former employees reap-
ply and we encourage their return.” 4
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Referral Bonus Program Restructured

he Professional Staffing Department is
continuing its search for software, sys-
tems, hardware engineers and program
managers. Already this year, the depart-
ment placed over 75 new hires in these
positions, but it is still seeking qualified
candidates to [ill more openings. As we all
know, people possessing these skills are in
high demand in the Washington metro-
politan area. In order to expedite this hir-
ing process, the Professional Staffing De-
partment has once again revamped the
Referral Bonus Program to give employees
a greater incentive to participate in the
search for qualified candidates.
The Referral Bonus Program allows
employees to receive $1,000, $2,000 or

$3,000 when they successfully refer a can-
didate for employment. Employees who
refer former Raytheon E-Systems employ-
ees who are rehired are also eligible for a
referral bonus.

Not only must a candidate be a soft-
ware, systems, hardware engineer or Pro-
gram Manager, but also must possess a
BSCS/EE or other qualifying degree. Addi-
tionally, the Referral Bonus Program has
been restructured to reflect a successful
candidate’s years of experience, making it
a greater incentive to refer a candidate with
more years of work experience. The pro-
gram has been restructured as follows:

« (-2 years experience, the referring

employee receives $1,000;

Science and Engineering Fair
Honorees Awarded Savings Bonds

Science Fair coordinators Charlie Kohnstam and Sam Alexander pictured with award recipients after
the Falls Church luncheon. Back row, from left: Charlie Kohnstam, Konstantin Kakaes, Andrew
Jones, Johann Schleier-Smith, Brian Silverstein, Chris Agee, Tony Jones, Awfa Alhaimus and Sam
Alexander. Front row, from left: Michael Balazs, Nithin Dhananjayn, Jennifer Chow, Leigh Cullen,
Ranee Gambhir, Christine Meranda, Joanie Clark and Adam Loverro. Not pictured: Walter Drabik.

F rom solar cells to sound insulators, the
exhibits at the 1997 Fairfax County
Regional Science and Engineering Fair were
outstanding. Raytheon E-Systems judges
were hard-pressed to choose the 15 most
impressive projects, outof over 70 possible
candidates, in the categories of math, engi-
neering and computer science. The young
masterminds behind these winning projects
were invited to attend an awards luncheon
held in their honor at the Falls Church
cafeteria on May 29. The students, along
with their parents, teachers and E-Team
judges, gathered to applaud the hard work
and creative thinking behind each project.
Every student was awarded either a $200

or $500 U.S. Savings Bond and a framed
certificate.

“You are one of my favorite groups of
people,” said Vice President and General
Manager Walt Havenstein in his opening
remarks, “talented people with talented
parents who had wonderful teachers
mentoring them through this process.” Falls
Church actively participates in the fair
because “it gives us the opportunity to re-
energize our engineers and to see the cre-
ativity that comes out of young people,”
continued Walt. Praising the students for
their hard work, he explained how rel-
evant their projects were to Raytheon
E-Systems business.

¢ 2-3 years experience, the reflerring

employee receives $2,000; and

* 34 years experience, the referring

employee receives $3,000.

Resumes of candidates who were previ-
ously referred bul not interviewed may be
resubmitted for consideration in the Refer-
ral Bonus Program. An employee’s referral
must be the impetus for the hire. If a
candidate is referred [rom multiple sources
(i.e., advertisement, job fair and employee
referral), credit will be given based on the
source prompting the hire.

Please submit all resumes and/or appli-
cations to the Professional Staffing Depart-
ment. Remember to include the referring
employee’s name and phone extension.

Bond recipient Brian Silverstein, a se-
nior at Lake Braddock Secondary School,
received a first place award in the regional
fair and second in the statewide competi-
tion for his project, “Output Evaluation of
Random and Pseudorandom Number Gen-
erators.” Brian will be a [reshman at Cornell
University next year and is planning to
study electrical engineering.

With his project, “A New Look at Bi-
furcation,” Nithin Dhananjayan, a Tho-
mas Jefferson High School student,
amazed E-Team mathematicians with his
complex thinking and sophistication.
Christine Meranda and Awfa Alhaimus,
studentsat George C. Marshall High School,
were awarded bonds [or their team com-
puter science project, “Is Java Dangerous?”
Some other honorees were Thomas
Jefferson High School’s Johann Schleier-
Smith [or his “Evaluation of Acoustic Levi-
tation Apparatus,” Haylield Secondary
School's Adam Loverro for “The Effect of
a Magnetic Field on a Ferro Fluid” and
West Potomac High School’s Chris Agee
for “The Amount of Drag Created by Vary-
ing the Keel Shape of Sailboat Model.”

Charlie Kohnstam and Sam Alexander,
two of the E-Team judges, coordinated the
luncheon with the local high schools and
teachers, During the awards presentation,

Continued on page 10
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Goose News

Bill Watson attempts
to rescue mother
goose and one of her
goslings.

Mother Goose and her goslings shortly after hatching.

n May 29 at 12:17 p.m., Mother

Goose’seggs hatched and five healthy
goslings entered the world. Ron Angelelli,
Dane Hughes, Peggy Mayhugh, Herbert
Morris, Bob O'Connor and Bill Warson
lowered the goslings and their mother off
the roof. Afterwards, the E-Teamers fol-
lowed the mother and her goslings to the
pond by the tennis courts where the family
found a new home. o

Ron Angelelli catches the birds as they are
lowered off the roof.

Corpomte Connection L e

Contracts Awarded

Award for Command and Control Prod-
uct Lines (CCPL). Raytheon was awarded
a $500 million indefinite delivery/indefi-
nite quantity prime contract for the CCPL
Program. The award was made by the Air
Force Electronic Systems Center (ESC) at
Hanscom Air Force Base, Mass.

CCPL is an Electronic Systems Center
acquisition streamlining initiative to re-
duce the overall development time and
costs associated with acquiring software-
intensive command and control systerns.
Under the five-year contract, the Raytheon
CCPL team will participate in developing
command and control systems that reuse
commercial off-the-shellhardware and soft-
ware, or that reuse software developed by
the government for previous applications,

The Raytheon CCPL team is comprised
of Raytheon E-Systems, Raytheon Elec-
tronic Systems, Science Applications In-
ternational Corporation, Computer Sci-
ences Corporation, GDE Systems, Arca

Systems and System Technology Associ-
ates, with further support provided by
nearly 20 affiliate companies. There are
three Integrated Product Teams (IPTs) that
develop products under the CCPL. Ray-
theon E-Systems Falls Church is the IPT
lead for Data Fusion and Analysis Domain.

Railroad Crossing Warning System Pi-
lot Study. In a movement Lo improve public
safety at highway-railroad intersections, the
lllinois Department of Transportation ITS
Program Office has selected a team led by
Raytheon E-Systems to conduct a pilot study
of Advisory On-Board Vehicle Warning Sys-
tems at Railroad Grade Crossings. This pub-
lic/private partnership, aimed at averting traf-
fic accidents at railroad crossings, will focus
on human factors, such as evaluating the
reaction of drivers to an in-vehicle warning
systems for railroad crossings.

In support of this study, Raytheon
E-Systems, with its partners Cobra Flec-

Continued on page 8

Ethics Corner
by Larry Buel

I am pleased to inaugurate this monthly
column on business ethics and compli-
ance for our Employee Update. 1 take this
opportunity to remind you that annual,
mandatory business ethics training for all
company employees is proceeding in ear-
nest, with the feedback so far being very
positive. Vice President and General Man-
ager Walt Havenstein has charged the Falls
Church chain of leadership with the task of
presenting this year's training. The pur-
pose of this “cascading down” format is to
ensure that all employees recognize the
company’s commitment of the leadership
to ethical, best business practices, and that
it is the responsibility of management to
create the conditions that will encourage
employees to do the right thing when rules

are unclear or when there are no rules.

Tothisend, your business area leader or
department director will devote a portion
of this year's training to a discussion of the
company’s seven core business values:
integrity, compliance, respect, teamwork,
quality, innovation and customer satisfac-
tion. L encourage you to engage in ongoing
discussions with your supervisor and fel-
low employees on the practical application
of these values in the workplace. If you
have not already done so, please read Chair-
man and Chiefl Executive Officer Dennis J.
Picard'sletter introducing the company’s 1996
Annual Report. His discussion of the
company’s core values on pagessixand seven
of the report is important for each of us.

Qur 1997 ethicsawareness training must
be completed by the first of August. In
additionto thisall-employee training, some
of you will participate in select compliance
training courses to be presented this sum-
mer. I will be presenting courses on com-
pliance topics for cost accounting, envi-
ronmental ethics, revolving door and the
hiring of former government employees
and the Truth-in-Negotiations Act (TINA).
You will be notified by your supervisor if
your job responsibilities require that you
attend one or more of these courses.

I have been on the job as your Ethics and
Compliance Director since December 1995.
Itis a privilege to work with our leadership
and each of you in ensuring that we continue
to cultivate our ethical business environment

Continued on page 8
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Breaker Completes Major Project Milestone
by John F. Masiyowski

Pictured are members of the first DBR team. First row, from left: Tarig Islam, Harold Schultz ,Jim
Merritt and John Masiyowski. Standing, from left: Grace Jenkins, Sharlene Pemberton, Tom Parker,
Alex Tanes, Chuck Colwell, Bob Kurtz and Gus DiPierro. Not pictured: Dave Gervasio, Mike

Cianciosi, Lori Smith and Tony Zinicola.

Earher this month, a major project mile-
stone was successfully accomplished
ahead of schedule on the Breaker project.
As a primary objective not only for the
project but also for the Reconnaissance
Systems organization and the division, this
milestone was momentous.

The milestone was the first of three
Demonstration Based Reviews (DBRs). A

DBR is different from a more traditional
review, such as a Critical Design Review
(CDR), because actual demonstrations of
deliverable components (both hardware
and software) are provided to the cus-
tomer. Thus, the customer obtains a more
visible and tangible perspective of current
project progress with a DBR. The Breaker
customer was impressed and pleased by

E-Teamers at the customer DBR briefing on May 22 in the Gettysburg Room. Sitting, from left: Cindy
Wallace, Program Manager; Dave Roberts, Software Lead; Paul Kuttner, Software Manager and
Jerry Aschenbrenner, Software Lead. Standing, from left: Chris Bulinkis, Software Lead; Paul
Gardner, Software Lead; John Masiyowski, Software Lead; Carmen Benitez, Project Director; Jim
Merritt, Software Lead; Larry Conroy, Systems Engineer; Sharlene Pemberton, Software Lead; Tom
Thompson, Systems Engineer; and Alex Tanes, Software Lead.

the amount of progress that was accom-
plished since the project’s turn-on only a
few months ago. The customer did not
expect this level of progress, since the type
of project development methodology was
not utilized in previous projects.

Breaker is employing a modified spiral
development model with multiple cycles.
The spiral consists of repeated iterations
(or cycles) of the sequence of requirements
review, detailed design, code and test. Al-
ter each iteration of the spiral, a software
release will be produced and a DBR will be
conducted. This success was extremely
important because the use of a new devel-
opment methodology was proved. Addi-
tionally, anumber of new technologies and
processes were adopted on Breaker in or-
der to meet the aggressive project delivery
schedule.

The outstanding efforts of the DBR soft-
ware team were pivotal in creating the first
successful DBR. Team members in Recon-
naissance Systems and support organiza-
tions, such as material, publications, train-
ing, metrology and others, were also
instrumental in producing this accomplish-
ment. Additionally, this success is attrib-
uted to the dedication and vigor of the
entire Breaker project team from the
project’s beginning in early fall 1996. O
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Continued from page 6

tronics, Metro Transportation Group and
Calspan SRL Corporation, will leverage
existing technology to provide a simple,
reliable and cost-effective system that will
increase driver awareness of approaching
trains. To accomplish this in the demon-
stration phase, roadside transmitters will
be installed at five grade crossings within
the Chicago metropolitan area, and Cobra
Electronics’ Safety Alert™ vehicle warning
systems will be installed in 300 test ve-
hicles. Raytheon E-Systems will integrate
these components with the existing grade
controller and a Remote Monitoring Sys-
tem, which will collect all data associated
with the system’s performance.

Small Unit Operations. The Small Unit
Operations (SUO) program is a multiyear
DARPA effort to develop and demonstrate
systemsand technologies aimed at warfighting
as envisioned in the Department of Defense
Joint Vision 2010. Raytheon E-Systems Falls
Church was recently awarded a Phase [ con-
cept definition contract from DARPA for the
SUOQ Situation Awareness System (SAS). The
SUO SAS, which is the comerstone of the
SUOQ programaimed at providing warfighters
with dominant battlefield information, in-

cludes equipment and software integration
and demonstrations for both individual
warfighters and battalion headquarters.

As prime contractor on this project, Ray-
theon E-Systems Falls Church put together
an impressive leam that includes Raytheon
E-Systems St. Petersburg and Raytheon Elec-
tronic Systemns in Marlborough. Other team
members are Lucent Technologies, Fantastic
Data, Hughes Research Labs, McDonnell Dou-
glas, Penn State University, Rutgers Univer-
sity and George Mason University.

Multiple concept delinition awards were
made for this six-month study. The Phase
11 effort will involve another competitive
selection process, with a downselection for
the follow-on Phase III integration and
demonstration activities. The concept defi-
nition phase is valued at $900,000 over six
menths, while the total programis planned
for four years at over $60 million.

Tactical Common Data Link. The Tac-
tical Common Data Link (TCDL) is another
recent strategic contract win for Falls Church.
As part of a team that includes Motorola and
Cubic Defense Systems, Falls Church will
lead the development of the new sensor
interfaces for the TCDL Phase T contract.

The TCDL program requires the devel-
opment of a lightweight digital data link
for use with imagery sensors and other
intelligence sensors aboard small Un-
manned Aerial Vehicles (UAVs). Since it is
essential that this system interface with
today’snetworks and standards while main-
taining interoperability with legacy sys-
tems, a significant challenge for the TCDL
will be the design of an open architecture
sensor interface unit that is flexible enough
to handle new standards while accommo-
dating existing systems. M

ETHICS
Continued from page 6

here at Raytheon E-Systems Falls Church.
lintend to use this monthly column to keep
you abreast of key developments in the regu-
latory environment that might impact our
company’s compliance posture. If you have
questions or concerns that you would like to
see addressed in this column, please contact

me at extension 4465 or by electronic mail at
lbuel@fc. |
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June 1997 Service Awards
- Movers and Shakers
" Name Promoted From Promoted To
Steven J. Sesit Prin. Functional Analyst ~ User Services Manager
Mark A. Trbovich  Prin. Test Engineer Test Supervisor
Carolyn Vincent Training Spec. Prin. Training Spec.

Academic Applause
Mary E. White Robert B. Buxton

Thirty-five Years Thirty Years

Twenty Years
Phillip K. Ethridge
Dennis D. Husch

Fifteen Years =
George T. Aschenbrenner Ret iree
Alvin L. Brewer
Gary W. Burroughs
William A, Engel

Brian D. English Dave Cont Deepak M. Daryanani Margaret M. Mayhugh
- Margaret H. Kwadrat M.S., Sys. Engineering M.S., Elec. Engineering M.A., HR Mgmt.
Susan M. Mishou Virginia Tech Virginia Tech Marymount University

Hieu H. Nguyen
David C. Patty
Sharlene F. Pemberton
Allen D. Prentice

Not Pictured:

Phillip W. Ragsdale, Jr.
B.S., Information Systems,

Ten Years

John C. Moore . .
John B. Scott Clifford S. Dalseide
Sherry E. Ward Thirty-seven Years
Five Years

John D. Barela

Russell C. Barnhart, Jr.
Martin J. Bashore
Andrew E. Beck David S. Roberts
Mary S. Byrd M.S., Software Sys. Engr.

]C;i:z 5 S:&:;ZZ George Mason Univ.

Catherine T. Frank

jOI’I Cr Gl"Ega f& "TEEREEEEEEENR B BN BN N B I N N R N B A N ;
Tamera L. Gregory . H H .
e s o - Staffing Names in the News :
s . - ~vdi E: 5 5 L
Michael G. Guydish «  Welcome back to the following rehires: s
Nancy J. Lang " *
Christina M. McDonald - Thomas K. Baker e
Michael G. Powell 2 Ricardo A. Diggs .
Lynn G. Reid - . o
. Eric S. Smith & Garcia Morrow ®
Rex B. Vaughn N Robert L. North :
David E. Williams . Lanny C. Robertson &
® @
e TriH. Tran &
L] @ o
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Sports Corner . .. Runners Take Third in
Annual Patriots’ Race

The Falls Church team included: (front row, from left) Eldon Mack, Larry Dicerbo, Anita Hyink, Reid
Earley: (back row, from left) Tony Stratton, Wiley Peck, Terry Kennedy and Glenn Schmottlach. Not

pictured: John Rinn.

Nine Falls Church employees dashed
to the finish line on May 4 to bring
home a trophy from the Nineteenth An-
nual Patriots Cup Corporate Challenge.
The E-Teamers finished third out of 16
coed teams participating in the 8K race.
This was the third year in a row the Falls
Church team placed in the top three.

Over 300 runners sprinted around the
George Mason University Fairfax campus
to support the programs of The Arc of
Northern Virginia. The runners raised
$14,000 to donate to the charity; this is
double the amount of money that was
raised in last year’s race. The Arc of North-
ern Virginia is a nonprofit organization
that cares about, supports and provides
services Lo people with mental retardation
and related disabilities.

The Falls Church team included
Lawrence Dicerbo, Reid Earley, Anita
Hyink (placed fifth in the women’s cat-
egory), Terry Kennedy, Eldon Mack (placed

Employee Update

Send news items to
nrender @fallschurch.esys.com
or call 703-560-5000 ext. 2750

Editor: Nancy Render
Photographers: Lucy Murphy, Joe Baran
Production: Mary Wohlford
Printing: Doug Dreibelbis,

Kevin Dronay

fifth in the overall race), Wiley Peck, John
Rinn, Glenn Schmottlach and Tony
Stratton. This was the second year in a row
Anita Hyink and Eldon Mack individually
placed in the race and won gift certificates
from local sports stores.

For information on how to become
involved in other company-organized
races, please contact Wiley Peck at ex-
tension 2372. 1
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SCIENCE FAIR
Continued from page 3

Charlie expressed how, “We are always
very impressed with what the students are
doing in the schools.” He outlined the
guidelines and criteria used in determining
which students and projects would be rec-
ognized at the luncheon. The projects were
judged on how they met the Fairfax County
criteria, the innovation of the concept, the
student’s depth of understanding of the
project’s concept and the engineering
method the student exhibited when for-
mulating the project.

“The judges always have a hard time
determining who are the best in each
category, because there are so many out-
standing students and innovative
projects,” said Charlie. “The engineers
love to see these kids working so hard on
difficult technical ideas because it re-
minds them of the fun part of engineer-
ing—the inquisitiveness about why
things work the way they do. There is
always one judge that comes away from
these science fair exhibits saying ‘wow’ |
wish T had thought of that.” a

Falls Church .
ETHICS HOTLINE .
703-849-1577 .
Raytheon Company Ethics Hotline :
1-800-423-0210 TOLL-FREE :
Identities of callers will be held z
in strictest confidence. L
Anonymous calls will be accepted. ®
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7700 Arlington Boulevard

Falls Church, Virginia 22042-2900
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The Picnic...Food, Fun
and Festivities

Volieyball, softbail, velcro jumping, moon bouncing, merry-
go-round rides and the dunk tank were just a few of the activities
E-Teamers enjoyed at the company picnic held on Saturday,
May 31. A cool and comfortable May day helped to make the
picnic loads of fun for the nearly 1,600 E-Teamers and their
families who came to join the festivities at J.R.’s Festival Lakes
near Leesburg, VA. A delicious lunch of barbecue chicken,
sirloin steak and hotdogs was the day’s feasi. After desseris of
snowcones, watermelon and mouth-watering homemade cakes
and cookies, employees along with their families and friends
ventured off to places like the fishing hole, the puit-puit golf
course and the horseshoe pit to finish the day. Thanks to all of
the picnic committee members for their hard work in coordinat-
ing a fabulous day!
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