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Program Team Proves Efliciency of Technology
the New Melpar by Ellen Kaminsky Genters Defined

Communications Systems off-site shelter team members are (sta nding, lto r)Ellen Kaminsky, John
criggs, Terry Bonner, Tim Tignor, Ron Mihara, Dennis Ekardt, Rich Long, Ray Scelsi, Dale Strong,
Sean Clubb and Joe Kinder (ERA). (Sitting) Bob Bodet, Robin Kellison, Mike Becker, Jeff Widor,
Mike Logan. Steve Peacock. Barry Proffitt, Clay Ha"din. (Not pictured) Jelf Altenhoff, John Berglund,
Charlie Bursell, Larry Beynolds and Les Thomas.

f he Communications Systerns Program
I O[Iice is verv oleased to announce

customer acceptance ofa sheltedzed com-
munications system recently installed in
Europe. This transportable system is used
ro support the communications require-
ments ofhighJevel Executive Branch per-

sonnel. Operational acceptance is not only

a milestone for this ongoing program, but
also a feather in the cap ofthe new Melpar.

The program team overcame challenges
many believed were insurmountable. ln
addition to a firm, fixed-price budget and
severely compressed schedule, this pro-
gram was execuled in a remole environ-
ment. Unlike most programs which are
performed within the facilities at Falls
Church or University Center, this effort
was removed from the conviences ofplant.
The shelter job moved lock, stock and
office space to a warehouse in Hemdon.
The move was a maior departure from the

business-as-usual most of us know at
Melpar and, undoubtedly, an impo ant
contributor to the success ofthe program.

The move afforded more than just at-
tractive out-of-plant billing rates for the
customer. This shelter program would not
have been completed on time had it been
handled outdoors, as is customary for this
kind of work. When work is done outside
a building, the project is at the mercy ofthe
weather, and considerable time is expended
running in and out of the building. Tools
and materials must be secured each day.
Warm. dry work space is at a premium.
and necessary facilities are nevet close at
hand. However, if shelters are set up in a
warehouse, there is plenty of space for
tools and equipment, materials can be
stored ndarby and facilities are where you
need them. And there is no lost dme due to

f, ffons Lo reengineer Lhe Melpar Drvision
l- have yielded a new entity: the Technol-
ogy Center, an organiation of individuals
grouped by expenise who volunteer for or
are assigned to current projecs based on the
needs of those projecs. The singular goal of
the technology centers is smooth and ef{i-

cient operation of programs by providing the
required employee and capital resources.

"The best metaphor for why this works is
the basketball game," says Hardware Tech-
nology Center Direcbr Steve Sommer. "ln

that spo , the whole team is really made up
ofindividuaheams--the fast team, the muscle
team, etc.-that form quickly to meet the
situation at hand. The same thing happens in
the marketplace where needs change rap-
idly. We must be llexible in order to bring the

best talent to bear and meet the needs of the
dme."

The Technology Center concept grew out
of a recommendation by the Committee of
the Fulure. Under the o)d system. it was
difficult to move people around to diflerent
projects because of a disrinct separation of

two engrneering camps and their supponing
groups. Instead, the COTF envisioned a dy-
namic structure that would allow employees
to shift more eas y to other projecrs while
still having a sense o[ "home" through asso-
ciation to a specialized center. The tech cen-
ters thus become the iltemal equivalenr of
professional societies.

Yet the intention is not for employees to
stay fixed within these groups. While the tech
centers arc perpetual, the employees ir a
center move from project to project, and
some will be assigned to multiple jobs. A
small number of people will suy resident in

Lhe Technolory Center. One such person is

the rcsource plamer who assigrs personnel

based on project needs and work with Hu-
man Resources on career development for
tech center employees.

"One objective is to help people try on
new roles," says Steve. "For example, some-

Continued on page 2 Continued on page 3
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PROGRAM TEAM
Continued Jrom page 7

inclement weather. For those o[ you who
have forgotten our recenl winter, it could
be assumed manydays, iInotweeks, would
have been lost between December and
March had we not been in lhe warehouse.
This shelter program would not have been
compleLed on time had it been ouldoon.

Being forced lo work outside the nor-
mal resources of the plant appeared to be a
hrndr . .a ; .  a t  f i r . l .  bu t  i l  soon became ev i '
dent this semi-autonomy would lead to a
more creative and adaptive team. Whal
dere loped was s rmi la r  to  a  se l I  manag ing
rvork team (an autonomous work group
har rng substant tal responsrbtl it y [ora vari-

ety ofdecisions involved in the accomplish-
ment o[ assigned tasks). This type of team
embodies the process o[ empowerment,
rvherein individuals are allowed to be re-

spon '  b le  fo r  mak ing  dec is ions  abor r t  im-

port3nr things affecting them and their
work. As an example, the progmm team
members determined their own task distri-
bution, work pace and internal scheduling
on site. Although management lrom plant
continued toplaya p mary role, its minl-

mal physical presence on-site helped keep
costs down. Permanent on-site team mem-
bers included Program Management, En-

Sineering. Draft ing and Manulacruring.
Being physically removed from the in-

ternal support structure o[ plant actually
forced the team to find new ways to get old
jobs done. A simpLer approach to task
completion developed and bureaucracy
gave way to more flexible solutions. Team
members discovered it was more desirable
to be part of the solution than part o[ rhe
problem. lnstead of finding reasons why
something could not be done, the team
idenrified ahernare ways to get things ac-
complished.lt became evident that Melpar
employees could embrace a simpler, more
cost-eflective approach to business with-
out compromising quality or customer sat-
isfaction. The new off-site team approach
was a success. We beat the odds in pulling
o l f  a  schedu le  many be l ieved was
unachievable and, in the process, proved
Melpar could compele in today s business
environment. M

Inside the C orp or ation...
E-Sysfems fi6t quartersales were $495.1

million compared ro $531.4 million for the
sameperiodlast year. Netincome lor the first
quafter was $28.1 million, or 82 cents a
"hare. whereas latt l ear s [trst quarter income
was $27.4 million, or 81 cents a share. New
order bookings during the fi$t quarter

amounted to $2 06.8 million versus bookings
of $280.6 million in the same quaner a year
ago. Backlog of unfilled orders at the end of
March amounted to $1.8'15 billion corrr-
pared to $2.069 billion for the first quaner of
lqq3. A. Lo\,!ell Lawson, chtef executive
officer and president, said, "Fi6t quaner
sales and profits were essendally as expected.
Although new order bookings were down.
we have several domestic and intemational
booking opponunities which are to be de-
cided in the second half of the year.

EMASS@ Storage System Solutions le-

veraged more marketlng power by expanding

an E-Systems reseller agreement with Silicon
Graphics and entering such an agreem€nl
with T-mass Mass Storage Solutions. The
agreement with Silicon Graphiis wi1[ro: ---.-

' vidsautomatedtaPsstoiagesolutions on that

company's platforms. Silicon Graphics is the

leading manufacturer of high-performance
visualcomputingsystems. TheT massagree-
menr r^'rl l  result in mass data storage prod-
uLts that (an connect lo mo5t dala lntensive
computing platforms. "EMASS and T mass
products complemeni one another by clos-
ing the comectivity gap for high-perfor-
mance mass da|a storage systems," said Peter

Manno.,enior vrle prestdent oI E->ystems.
HRB Systems, an E-Systems subsidiary,

made an agreement with Dallas-based
AutoTrac.lnc., that ailows HRB to addcellu-
lar-based systems to the other mobile data

communications systems it currently offers,
includingair-,land .andsea-basedlleetsand
fleet managers. E-S1,tems also acquired a
minority equity orvnership position in
AutoTrac. HRB also signed amarketing agree-
ment with Newcomb Communications of
Manchester, NH, a producer oIsatellite com-
munications equipment and syslems.
Through this agreement, E Systems adds
satellite-based mobile data communica[ioru
syslems lo the ground-based systems it al-
ready offers is customers.

ESL 2000rl, is the name o[ a new lan-
guage training program developed by HRB

Reengineering the Gustomer Demo

I s par L of the Dtvtsion's busrness refocusing, a dedicated product demonstration room

.fa-* as s"r ,p [or customer visits. Earlier demonstrations typically were pulled together

at the last minute and had to compete with valuable lab space. EnSineering Assistant An

Ehscheld olten helps organize these demonstrations which have recently included

advanced multichip module design for airborne platforms. M Continued on page 4
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one who wants to erpand their experience
might want to work for a small proj ect where
they can use their current skills while wear-
ing muhiple has. AIso, an engineer will now

have the opponunity to work on proposals.

That way, when the program comes in, there

is more of a sense of ownership."
Three technology centers now work to

accomplish these goals: Hardware, Software
and System Management. Here is what the
Hardware Cenrcr and the Secretarial Center
(a sub-center of System Management) are

doing to make Melpar more competinve.
. The Hardware Technology Center: A

number of groups centered around tlpes o[

technolory make up the Hardware Technol-
ogy Center. Thus, those employees specializ-
ing in digital technoloS' constitute a sub-

goup, as do employees whose expertise lies

in mechanical engureering. signal processing

or RF technology. "Under the old system,
people didnt leam from each other because
they were separated," says Steve. "By agge-
gating everyone into specialized Sroups,
people can better share information."

The leaders within these subgroups take

on responsibility for long-term planning and

state-of-the art development of that technol-

ogy. "These people decide when we're at *rc
right point on the technology curve," says
Steve. "If we see a certain technologlr becom-
ing dominant down the road, the tech center
leaders must ensute we can work with that

rcchnology. That way, when a project comes

in, we can be rcady to work rather than spend

time Iiguring out what PC board is required. "

One tool sure to enhance the technology
centers is the upcoming skills and opPonu-

nities database. This online resource will

allow employees to nominate themselves for

proj ects and help resource planners and oth-

ers track down the skills necessary to success-
fu)ly complete pro.;ects. what s important is
that employees will be able to comment on
and ger involved in upcoinrng oppofluni-
ties," says Steve. "The result is greater enthu
siasm as employees begin to more fu\ real-

ize their career ambitions."
. The Secretarial Technologt Center:

"One o[ the most underutilized resources
throughout many companies are secretar-
ies," says Secremrial Tech Center Manager

Judy Martinows\. "Under the umbrella of a

tech center, our secretaries can apply their
skills to many new areas including cost analy-
sis and customer sewice coordination."

The value in the tech center, stressesJudy,
is its inherent tendency to promoE team
attitudes. "ln the old system, you were at-

tached to yourboss," she says. "Now, youjust

can't come in to your one little place and not

worry about what others arc doing."
To ersure that secretaries are able to move

and adapt easily to new projects, Judy is
working to standardize office systems and

train employees to use these systems. This,

she says, will also open communicatlon lines

as secrehries begin talking to one another

more via e-mail. ln addition, Judy wants to

esrablish procedural manuals lor each sta-
tion, so that new or fill-in secretaries will have
information such as where documents print

out, how to logtr to the computer, andwhere
people in the goup are located.

While all the benefis of a secretarial tech

center are not yet aPparent, Judy is confident
that i l 's a step in the right direction. 'For us,
the significance was in being recognized as an

entityjust like the engineers," she says. M

Technology centers are the internal equivalent of professional societies E-Teamers are experts in
their professions and help set the coufse for the tech centers (L tor)Stan Doran, Carmen Benitez,
Judy Martinowsky, Steve Sommer, John Cerio and Ricki Ohl.

E.Teamer Takes Honorable Mention

l \  [ary Wohlford. sentor graphic artist

M in Melpars Publications Department.
received honorable mention for her 19 93

Uni ted  Way Campaign  goa l  char t  in  an
area-wide communications contest. The
poster was entered in the Most Effective
Display Materials category.

'  Th is  i s  the  seventh  consecut ive  year

that an a ist from Melpar has won an
award foi the campaign goal chart.

On April 5, Mary was presented a
silver crip award for her entry. E-Systems

Melpar also received the Silver Award,
which is given to companies achieving at
leas t  60  percent  employee par t i c rPa l ion

and an average donation of $25-$50. ln

1993, 68 percent of Melpar E-Teamers do-
nated to the United Way, with an average
contdbution of $45. M
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Students Bring Youthfulness to Nguyen and Roller
Receive DoctorateMelpar Halls Dy carnenne Brunt

James Hopke and David Testa examine "lnsanity Alafm Kit."

f n April, E-Systems Ny'elpar Division suc-
Icess[u lly h-ostedtts lmt 'BnngYouiehild

to Work Day" program. This program al-
lowed empioyees' ninth and tenth grade
children to come in-plant to see what we
do here as well as learn about career oppor-
IUnltLes.

At one time or another, we have all
looked back and wished we could have
knom then what we know now. lf we had,
it would have helped us through some
di[[rcult decrsions we had to make regard-
ing our education and career. This pro-
gram gave students that chance. They saw
first-hand hor.r a large companyworks, the
different job positions required to make

our business successful and how students
should prepare lor these careers.

The day began si.milar to any new
employee's first day on thejob with picture
badges made for each student to wear and
fingerprints taken. Different departments
packed the rest o[ the day lull wiLh activi-
ties. A secudty representative discussed
why securityisso imponant at Melpar. The

Human Resources Department taught job

interviewing techniques and how to get
ready for the job hunt. The Safety De-
pafiment demonstrated the how-to's o[
using a fire extinguisher and talked about
different safety equipment. Engineers
showed the abilities ofthe computer-aided-

desrgn machines as well as a thermal imaget g"fltt t:9"iP:t"l::t:1t:{Io*R"t"t:lutl
'and'rin oscittosmpe. Afteitiest demos, b=nb Fo\t€chnfc rnsrlture'

stud.ent said she wanted to become anengineer. chris Roller concentrated on Electrical

Afrer a full morning, srudents were !"g]""Try 
* '* 

lrea 
o[ communications

positive as the students thankfully ex-
pressed the i r  new- found knowled ge
about what they will be required to do to
fulfill their career goals. "l learned about
careers and how much education is needed,"
said one ninth-grader. "lt was really fun to see
the different jobs people do."

For E-Systems as well, the program was
a success, and we hope to invite a new
group of students next year. M

Degrees

f ust call Ihem Dr. Nguyen and Dr. Roller.

I In May. Senior Software Analyst Hung
Iguyen and Principal Engineer Chris Roller
were awarded doctorate degrees, olten
considered the pinnacle of academic
achievement.

Hung s Ph.D. is in lnformation Technol-
ogy and Engrneering with a specialty in Elec-

trical Engineering
from George Mason
UniveBity. His dis-
sertation, "Robust

Beamforming Using
Direction o[ Arival
Estimates," was suc-
cessfully defended.
Hungalso minored in

Control and Comrnunications.
Hung began working at Melpar in I 985 .

He holds a B. S. in Electrical Engtneering from
the Univercity of Maryland and a ma{er's

INSIDE CORPOMTION
Cottinued Jrom page 2

Systems. The program integrarcs interactive
mulLi-media rechnology and award-winning
movies to create an effective method ofteach-
ing English as a second language (ESL). HRB
Systems will market the program through
intemational and domestic joint venturcs
anddistributionagreements. M

joinedbytheirparenrsfo"rlunch. Later,the for his Ph D' which

youngsters headed for the Fabricalions ne recelveo lrom tne

b"puit-"r,t *h"." they assembled "lnsan- George washington

ity Alarm Kits" which are light sensitive University' Hjs suc-

aiarms. The process included a test by cessfully delended

Quality Assurance to see if their products dlssertatron was

met E-Syrt"-, ,randards. one kii did not entit led "Robust

work, which was not bad for a first effort. Eigenstructure-

The tour continued in lnformation Ser- BasedDF in the Pres-

vices where rhe students leamed about ence of Mutual Couplirg." Chris minored in

computer technology. Finally, :he young Mathematics and- computer Science.

E-Teamers were given a demonstration ii Chris came-to Melpar in 1986 after receiv-

the Publications bepartment where they urgaBS rn Electrical Engheering from the

were photographed with a digital camera Massachusetts lnstltute of Technology He

and leamed how to make videos and do alsoholdsanM.S.E.E. fromthe GeorgeWash-

design work. ington Univercity His Plans arc to use some

Ai the end of the day, the students ofthe resultsofhis thesis towards improving

evaluatedtheirert:erience. Commentswer" some of Melpar's sysrcms M

Dr. Hung Nguyen

Dr. Chris Roller
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In The
Driver's
Seat
By Alice Ross

W+::f Tlff :l',',"#,lr,ili
wheel of her I971 Datsun PL-5 10,
she doesn't just buckle her seat
be1t. She straps herself in with a
four-point harness and adjusts her
federally approved safety helmet.
Clearing the ground by a mere
inch and a ha1f, Vickie's car is
unique for what it has (2l-inch

slicks, a fire extrnguisher, a full
roll cage and an ^rray of ignltion
switches on the control panel) as
weli as for what it lacks (head-

lights, tail lights, a speedometer
and horn).

Vickie would never consider taking this
vehicle out on the public roads. Besides,
with a three-gallon fuel tank, she wouldn't
get very far. The only time Vickie drives
this creatively customized car is when she
races against the clock on a pylon-dotted
autocroSs course.

In a season that runs fromApril through
November, Vickie competes throughout
the Mid-Atlantic regionin Solo ll autocross
eventssponsored bythe Sports CarClub of
America. Four-time women's divrsron
champion in the metropolitan washing-
ron area. Vickie has been racing for six
years in the car that she and husband Steve.
also an autocross racer, rebuilt and outfit-
ted. The Smiths compete individually in
the "E Prepared" class, a ranking deter-
mined by the Datsun's many modifica-
tions. I al\rays lrked cars. Vickie says in
describing her passion for autocross rac-
i no  "Thp fa<rpr  rhp  her tc r  "

For Vickie, part of the sport's appeal
cornes frommeeting other drivers and see-

Autocrossers Vickie Smith and husband Steve compete in their customized 1971 Datsun PL-5'10.

ing the diversity of vehicles they bring to
the races. "We've met people from all over
the country," she says. "Some racers drive
their owrt street cars or trucks. The rules
allow everything from your mothet's car
up to a Formula car."

Racing in condilrons ranging from rain.
snow and blazing heat, Vickie expedences
her share ofmishaps. "l've done a complete
spin in waler. ' she says maLter-o[-factly.
During one heat, Vickie spun out while
exiting the staging area. Because she missed
the pylons, no points were deducted. "lt

was still pretty embarrassing to cross the
srartingline rear-end first," she recalls with
a grimace.

Even though Vickie
observes autocrossing's
rules of courtesyand com-
mon sense, she admits
she tends to race aggres-
sively and has no fear o[
going fast. Prior to each
heat, husband Steve ral-
lies her by sapng, "Scare

yourself." Vickie says if she's not a little
scared during a race, she's not pushing
her car. Her personal motto is "Go fast
and brake hard."

It's usually easy for Vickie to separate
racing from road driving. Commuting in a
sensible,, reliable car with automatic tmns-

mission, she resists the temptation for off-
course speeding. However, she finds dodg
ing autocross pylons at 60 mph has low-
eredher tolerance for traffic jams and speed
bumps. On the pius side, her reactive abil-
ity has improved significantly. "l don't
worry too much about somebody backing
out of a parking space into my path," she
says, "because I know I can usually get out
of the way in time."

Vickie's fascination with racing helped
her  pursue another  pass ion ,  pho-
tography .  Armed w i th  camera  equ ip-
ment and a standing press pass issued by
The Stopwatcher, a regional racing news-

letter, she has cov-
ered NASCARaction
f rom the  vantage
point of the pits as
well as behind the
scenes at press confer-
ences. Her subjects in-
clude Richard Petty,
Dale Eamhardt, BillEl-
l io t t  and the  la te

Davey Allison.
Vickie's short-range goal is to paint the

Datsun's primered body a vibrant orange
in time for the start of the 1994 season. She
plans to enter state and regional autocross
events this year before traveling to Salina,
Kansas, to compete in the nationals. M

"Go Fastand
Brahe Hard."
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Work Problem Got You Stumped?
The Answer May Be No Farther Than Your Keyboard

ff alt the battle o[ getting a iob done
I  Io f ten  depends on  tapp ing  the  knowi -
edge ofyour co-workers. ln a big company
like Melpar, lhafs not always
so easy. For instance, you may
have trouble figuringout how
to print envelopes onthelaser
printer while someone you've
never met in another depart-
ment is the resident expert. ll
you knew that person could
give you guidance, chances
are you would ask.

While communication will
always be an uphill battle, the
grapevine at Melpar reaches
farther now with rhe introduction of
newsgroups. These electronic bulletin
boards can be accessed lromyourworksta-
tion or rcrminal and provide informadon
on topics from computer-aided-design
techniques to potential programs Melpar
may w ish  to  b id  on .  Bes t  o [  a l l .  the
newsgroups rlot only serve as an informa-
tion resource, but are a vehicle for finding
answers to your questions.

For this article, for example, I posted a
message in a Melpar newsgroup asking for
testimonials from users. Associate Soft-
ware Analyst Matt Richmond wrote back
saying he frequently uses the newsgroups
to find up-to-date information onsohware
languages.

ln addition to its own intemally rnan-
aged newsgroups, Melpar subscribes to a

TFansition Team

Software Analyst Brian
Decker is a newsgroup
power user.

number of external newsgroups via the
lnternet. "These are extremely valuable for
making contact with others doing similar

work," wrote Principal Engi-
neer Kevin Doherty in re-
sPonse to my newsSrouP
query. While working on
Melpar's high-temperature
superconductivity program,
K e v i n  u s e d  e x t e r n a l
newsgrouPS to
cus tom in te  -

g ra ted  c i rcu i t
manu[acturers
who were inter-
ested in chang-

that wastes time and effort."
Withall of Melpar's software employees

spread ouL. not just among buildings. but
also throughout closed areas. commun ica-
rion diminishes. Yet, as Doug points out,
mosr  o l  the  so l tware  done a t  Me lpar  i s
' imilar among contracts. What happens is
that, while employees on one project spend
valuable work time to get through a glitch,
another project may have already spent
that t ime and lound a workable 'oluLion.

ing their devices to work at
very low temperatures.

Currently, Melpar has five
internal newsgroups: Com-
merce Business Daily which
provides information on con-
tracts, technology and other
Melpar-related business areas;
mechanicai engineering; gen-
eralnews; RF technology; and
software.

Principal Software Analyst Doug Toppin
is a big user of the software newsgroup.
"Imagine a scenario where five people are
working on a technical paper," says Doug.
'' l[ these people are working on di[[erent
sections of the paper in different places
throughout the building, the resulting pa-
per will wind up with a lot ofoverlap. And

track down
Newsgroups help eliminate

. this duplication by posdng in-
formation that others can ac-
cess while providing a forum
for questions.

To access a newsgroup, type
"nn" at the prompt on your
computer screen. If you are
new to newsgroups, your first
step shou}d be to learn about
commands. To getacommand

Software Analyst Doug of what you need to navigate
Toppin. through newsgroups, make in-

n r r r i e s  : n d  r c \ n n  n d  t o
postings. For more information, contact
Lhe LS. Help Desk al exlension 4555.

ln the next issue of Melparticlinrs, we
will address the gopher" tool. an in-
formation retrieval service that scans
newsgroups so you don't have to. M

Elec t ron ic  in fo rmat ion
;;i;;;;"; ;;;;; menu. enrer a quesrion mark.

i,l, .i ir" r-"iF;,-""lojp rtre resutttng mehrr'6fFiTfmisr

Chartercd for Ghange

Asuccessortolhe Committeeof the Future, Melpaf's Transition leam was
formed to identify opportunities to improve work processes, policies,
procedures and management practices. Allemployees are encouraged
to contact team members with any solutions or suggestions that would
help N,4elpar's vision become reality. Team members are (l to r) Vice
President and GeneralManager Larrie Judd, Cathy Boleyn, Frank Nekoba,
Jodi Watts, Oscar von Bredow, Cary Hancock, Chris Craig, Judy
Martinowsky and Bill Druyun. Not pictured: Joe Roesch.

Academic Applause

Victor F. Hervias Tammy L. Lonjin Steven T. Zyglowicz
B.S. Marhemarics M.S. lnformation Mgmt M.S. Elec. Engineering

Geo. washington Univ. Geo. WashinSton Univ Geo. washingron Univ.

Not pictured: Barbara A. Wordsworth, M.S. Computer Science,
George Miison University.
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1 9 9 4 S ennce Aw mds M a1t lJ une

George W. Koditek
40 Years

Donald C. Hinchey
40 Years

Robert C. Wright
40 Years

Carl A. Littlb
35 Years

Carl W. Seese
35 Years

Cranville E. CompronJr.

Lawrence R. Cecchinr

Daniel G. Horvarh

Retirees

Linda C. Johnson
8 Yearc

David c. Black III
William P. ceorqen
Ro)' R. Krebs

Ma.k D. McHuqh
KaLhleen A. Retue.
Jane L smalhvood

EdwardJ. Chen

Richie Huans
Dale E. Leininser
Judy Y. Mark

Tung V. T.an

Dennis M. Cunninqham
Minh T  Dao

CarolF B Devilr

hna D. Dobrev

Keive O. Fylte
Cecilia M. Hall

Rhonda L. Harah
FrcdJ. Hotder

Tammy L. Lonjin

Ricki C. Ohl

Richard E. Radcliile
Pete. D. RaDp
Bru.e,A-5cb$rn,

Parricia D. Smirh
John K Susqs
Estel ,a S.5uindel ls

Ngoc Duyen T. Vu

A FriendWe'llMiss
Carl Mattes, junior elecrrical

engineer at Univelsity Center,
died April 15, 1994 of a hean
arucK. ne was J2 years old.

Carl began working at Melpar
eight years ago as a senior engi-
neering technician and was an
active member of rhe Division's
Amateur Radio Club. Carl is su r-

From the Amdteur Radio Club

vived by his wife Melissa and rhree children: Rebecca,
CarlJr., and Stephen ofManassas, Va

. 
Carl will be greatly missed by his colleagues and

rnenos.

John A. Macauley
1J Iearc

Jessie L. Wetzel
I0 Years

It is with sorrow that the Melpar Amateur Radio
Club accepts the death oI Carl Mattes our club vice
president.

Although Carl had been a lifetime member ofthe
ARRL, it is Carl the person whom we remember. He
never failed to volunteer and give freely his enthust_
asm to ail our club activities. Each oIus remembers
his smile, his laughter, hisjoy, and his way ofcaring
about us on a personal basis. Carl wili be truli
missed by all ofus. M

FALLS CHURCH

Ma in J. Bashore
I\,4aurice T. Betl
Alvin L. Brewer
Vicki L. Bryant
Frank A. Bucci
Nicholas A. Embrey
Nofma J. Francis
Steven H. Fredrickson
Scol D. Halbach
Rochelle L. [ lccadin
Douglas K. [4jlier
fi4anin R. Milter
Khandu J. Palel
Thomas R. Plesko
Mary E. Richter
Michael D. Samuels
Diane L. Shapiro
Herman S. Townsend
James A. Wetch Jr
Sleven F. Whitaker

UNIVEFSIW CENTER
Bobert L. Border
Bonnie L. Inskeep
Roger A. Jshimolo
Yvonne T. Lemkuhl
Diane E. Morrical
Wil l iam E. Saunders l l l
Danny J. Wilson
Barbara A. Wordsworth

Movers and, Shahers
PROMOTED FROM
Programmer
Field Design Engin-"er
PrincipalEngineer
Contract Speciatist
Computer Operator
Assoc Elect Engineer
Coniract Admin
Faciljty Layoul Tech
Facililies Architect

Electr icalEngineer
Design Engjneer
Faciliijes Supervisor
Systems Engineer
Sr Accounting CJerk
Business Anaiyst
Software Analyst
CustodialForeperson
Fld Design Engineer
l\,4etrology Engineer

Design Engineer
Rpi secretary
Pfin Engineer
Electrical Engineer
Sr Software Analyst
Sr Soflware Analysl
Jr Test Engineer
Sr Soilware Analyst

PPOMOTED TO

Soflware Anaiyst
Sr Field Design Engtneer
Enginee.ing Supervisor
Assoc Conlract Admin
Compuler Operator A
Fld Etectr ical Engineer
Sr Conlract Ad;in
Prog [/gmt. Assl
Sr Faciliiies Architecl
Soltware Analyst
Sr Electricat Engineer
Sr Design Engineer
Facililies Manager
Sr Systems Engineer
Jf Accounling Spec
Sr Business Ana/yst
Sr Software Anatyst
l\,4aint. Supetuisor
Field Engineer
Sr Metrology Engineer

Lead Design Engineer
Jr Engineering Asst
Prin Systems Engineer
Sr Electrical Engineer
Prin Soilware Analyst
Prin Software Anatyst
Test Engineer
Prin Soltware Analyst
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Sports Corner. . . Melpar Team Takes Men's Volleyball
Second in 8K Race by crystalchambliss

Back row: f/ to r) Cindy Landon, Kristen Page, Sten Sell ier, Vlnce Alvarez, Brian Flanagan Jerfy
Newsome, Steve Vaughn. Front rowl ( / to r) Holly Morello Vic Sell ier Dave Conti, Wiley Peck' Larry
Dicerbo, Nlike Dutchak.

f, 
-systems Melpar Division sprinted Io a

l-,.econd place [inrsh in the PatrLots Cup

Corporate Challenge 8K race in May.

Six E-Teamers competed on the Melpar
team in the Open Men's division. The
Melpar team was one of approximately l5

reams to compete in that category.
E-Systems subsidiary, Engineering Re-

search Associates, originally challenged a
vlelpar team to a run-off in this race

The Patiots' Cup Challenge was held at

George Mason University and benefited
the Arc of Northern Virginia which pro-

vides seryices to people with mental retar-

dation and other related disabilities.

The day started out rainylut, as the mee -'a--'

proceeded, the rainstopped. The tempera- '

ture then cooled which pleased team cap- I
tain larry Dicerbo. "l would rather race on
a cool day than a hot day, said Larrl .

The race course was flat and
around twice. For Lary and most o[

team, it wasn't a big challenge comparedto
other races they have been in.

The team membeE had about a month

to train. "A lot of us were kind of out of

shape as far as running goes," said Larry.
"There wasn't a lot of training like with rhe
United Way race in the [all." M

CALL 849-1577 (or ext. 1577)
Yor .on call the Corporate

Hotline COLLECT 214-661-1000 ext. 255
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Ends Season in
First Place

elpar's men's volleyball team, "Shutup

and Serve," took first place out of

eight other teams in the spring Fairfax

County League playoffs.
Most of the team members have been

playing together for two years. New this
year are TonyWood and Kevin Martin.Joe
Bickford.J im Nesmjth. Mike Guydish (cap-

tain) and Marc Taranto are the vetemn

players.
The team pLayed consistently well at the

end of the season, moving from third to

second place going into the playoffs. Yet lt

was during the playoffs that the team came
alive, exhibiting some of its best playing of

the season. The performance put the team

on top, where it hopes to stay while it

workstowardfurtherimprovement. M
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IDENTITIES OF CALLERS WtlL BE HELD lN .
STRICTEST CONFIDENCE .

(Arlortmous Cnlbwill Be AccE)ted) '
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ETHICS

FIRST CLASS


