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Melpar Delivers
Surveillance System

The system test facility in its final configuration. A year ago, some seriously doubted it could be
completed on time.

E-systerns MelparDivision completed pro-
l- duction ofan improved surveillance sys-
tem in August and delivered the equipment
to the U.S. goverunent for testing.

The multi-year program began with an
initial contract award in 1986 and was com-
pleted on schedule- Melpar also met the
customer's requirements on cost and perfor-
mance.

Senior Program Manager sam Alexander
managed the progam's airbome ponion and
said the system signiftcantly outperforms pre-
yious sysrcms of its t)?e. More asets with
greater coverage, inceased processingpower
and better integmtion among the various
subsystems offer unmatched surveillance
capabilities.

The airbome design was challenging, said
Alexander, because of difficult weight, power
and size consraints coupled with subsuntial
performance improvements and lead-ins for
future upgrades.

"As always, all of these improvements had
to be achieved within stdngent cost limita-
tions," he said.

In addition to the airbome improvements,
new support equipment was rcquired for test
and maintenance of the system. This equip-
ment also had tiglrt physical requirements.
Even after the design process was underway,
a new requirement emerged to incorporate
additional functions of a support piece of
equipment built by the Garland Division.

"The ability ro write good diagnost ic sofr
ware was key to achieving these goals," said

John Nannen, who manages the system sup-
pon equipment effort.

The ground portion of the system con-
sisted of three major efforts: the Ground
Mods Kit, the Systems Test Facility lI, and a
full set of developmental spares. Although
this part of the program got off to a late start
and operated under a compressed schedule,
the ground segrnent was completed within
budget and on time.

Each of the system's progmm managers
applauded the strong team of individuals
resoonsible for the completion of this effon.

E.Systems
Receives Gontract
frcm United
Kingdom Ministry
of Defence

fhe United Kingdom Ministryof Defence
I in Augusr awarded E-Systems Melpar

Division a multi-million dollar contract for
the upgrade of airbome rcconnaissance sys-
tems and ground suppon equipment.

Work on the competitive, 3-year program
will be performed at E-Systems new Univer-
sity Center facility in Loudoun County, Va.
The contract s completion wiJl result in sig-
nificant improvements to the United
Kingdom's reconnaissance capability.

"This award represents E-Systems first
major award with the British govemment,"
said Al Jackon, vice president of Melpar's
Electronic Systems organization. "We eryect
our excellent performance on this contract
willlead to funher opponunities in the United
Kingdom."

Melpars initial conract with this cus-
tomer began at a trade show in 1989. Wo*
on concept development and system design
ensued over the past three years. M

Jim Linder of Assembly checksthe emptyfacility's
floor cabling.Continued on page 2
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"The dedication and perseverance of the people made me proud," said lex Thomton, who

led the management oftheground programs. "I saw engineerc and soltware people working 12-
hourdaysand grving up weekends to maintain schedules. These employeesmade the program
a success and will continu€ making Melparaleaderin producing quality producs on time and
$4thin cost."

"The team was panicularly imporrant when it came dme to integrate the airbome system,
the suppon equipment, the ground system and the test faciliry," said Alexander. "lt was
imperative that employees communicate effectively between severa] other organizations.
Schedules had to be flexible, and key decisions often had to be made by rhe people who were

on the scene, regardless of tl.reir titles."
The test faciliry, suppo{ equipment and airbome system were shipped to the Ilight test

faciliry for funher integration and evaluation prior to deplol'rnenl. In the meantime, work is

already underway on upgrades for the next-Beneration system. M

1f

tEt!

Senior Software Analyst Sharlene Pemberton inspects the support equipment.

M

USAF Selects Melpar for
Mystic Star Follow-On

l n  Ju ly ,  the  U.S.  A i r  Force  awarded
E-Systems Melpar Division a conlract
to continue providing Mystic Starupgrade
maint€nance and suppon at Andrews AFB
through September of nert year.

Vy'ti, Star rsa Melpar-designed rnd pro-
duced communication system for the Special
Air N{ission (SAM) program. This system
prornde' communic.rtrons for thc president.
his staff and other senior govemment and
mihLary officials when traveling aboard
presidentialand other SAM aircraft. The up-
grade r> rrpected Lo l reld a s.gnthcrnt rm-
provement in the ability to maintain effec-

tive presidential communication on a glo-

bal basis.
"This follow-on to an existing nainte-

nance contract is the result of customer sal is-
faction with Melpar work and the effective-
ness ofthe Mystic Star System," said Afackson,
rice president o[Melpar's Electronic Systems
orgamzauon.

"As a result ofbeing the Mystic Star con-
tractor," saidJackon, "we are positioned to
compere on a multi-1ear Hf communica-
tions systems upgrade program which must
interface with E-Systems equipment through-

Inside the C orporatron...
E-Systeni reponed second quarter eam-

ings of 90 cents a share on sales of $486
million, compared to l99l second quaner
eamings of 82 cents a share on sales of $473
million. Second qrxfter net income reached

$29.4 million, up from $26.7 milJion a year ago.
Sales for the first half of this year were

$983 million versus 1991 fir$ half sales of

$949 million. Six month net income was

$57.0mill ion, or$1.74 ashare, compared to
net income of$51.6 million, or $1.59 a share
a yeaf ago.

Bookings o[ firm new orders during the
second quafier amounted to $386 million
versus second quaner bookings of $4 1B mil-
lion last year. Backlog of unfilled orders at the
end ofJune was $2.131 billion compared to

$2.2 03 billion for the same period a year ago.
Sem-Air, Inc., E-Systems wholly owned

subsidiary, was awarded fteJames S. Cogswell
Oustanding Industrial SecurityAchievement
Award for I992. sen -Air was one of only 42

companies nationwide who received this
award oul of l2,000securitycleared contrac-
to15.

Melpar Wins
Air Force Gontract

E-Syslerns MelparDivisionbooked a mulr-
l-- million dollar co'rlraci from the U.S. Air
Force in July for a next-generation system
which u a continuation o[ rvorl the d:rnsion

has already performed.
This system, which will use advanced

processing techniques, is one segment of a
larger program that will establish system
architecture for the nineties and into the 2 lst
century.

This progam and other related programs
wili maintain and enhance E-Systems posi-

tion in providing critical suppoft to the U.S.
Air Force as the nations delerse posture is

newly forged.

Join the Melpar Runners for the

United Way IOK
Sunday, September 27

Washington, D.C.
Contact:

Larry Dicerbo Ext.4:166

out the world. M
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Suggestion Awards Mentor Program Kicks (Xf
for July
By Cindy Kessenich

funior Engrneering Assistant Cheryl kwis
I was awarded $1.500 for a cost savings

rt
suggestion on an Engineeri ng Change Notice
(ECN) summary sheet procedure.

In the past, two copies of an ECN sum-
mary sheet were printed for each work order.
This meant each time the work order went
through 10D/I0E inspections, the sheet had

Cheryl Lewis' suggestion saved Melpar almost
,,$30p00.

to be updated, copied and sent to inspection.
Using Cheryl's suggestion, only one copy of
the sheet was necesary for each work order.
This was verified against the computer and
noted on the original ECN summary sheet.

Richard Dickerson and Mikel Holbrook,
both CAD/CAM machine specialists, also
received suggestion auards inJuly for their idea
on cost savings in engraving.

Before their suggestion was implemented,

l.Stem engrav-
ing was per-
f o r m e d
manually on a
pantograph
m a c h i n e ,
which required
a lengthy 40
hours to set
up. Their sug-
gestion en-
tailed using
Unigraphics, a
software package used for Computer-Aided
Design (CAD). Now. the new deslgn is run
on the Matsuura machine with no errors.
This new engraving method takes only
three to lour hours with one hour o[ pro-

Operations Analysis Manager Bob Schroeder fielt) gets to know p.otege Martin Bashore Martin began
his E-Systems career as a programmer in Information Services.

/f program that pairs newly hired Systerns Vice President Larry Cecchini said:
l-1, college graduates with mid-senior level "l was really enthused when I heard about the
manage$ at Melpar launched in July with program. The business we work in is a very
over 60 E-Teame6 pafiicipating. dr,'namic one. and a lot of times it's difficult to

The program is designed to provide the have the dme to sit down and discuss cenain

new graduates with an advisor, coach and issues with your supewisor'

technical resource duins their initial six "These new emplovees are the future to

months of emplo;'rnent. By having a mentor our ability to grow and win new contracts'"

with whom they can share their goals and saidCecchini. "Theybringknowledge ofnew

work-related concems, these employees are technolog' and have honed the ability to

€+eckdJo-usdergo a smoothe+ trassition leam- The ones who grow in this environ-

into the work force. The mentors also benefft ment are well suited to move up as technical

from the program by sharing their experi- or managerial leaders So I'm looking [or-

ences with an eager new workforce entrant wardnotonlytogettingthis [program]staned,
andby stayngintouchwiththe concems and but also to getting it expanded."

career interest of newlv hired emplovees. The program pairs mento$ with new

Jim Aquino, emplol.rnent supervisor, ini- employees working outside o[ their current

tiated the progam which is one of the first, depanments. The mentor and protege meet a

not just at Melpar, but at E-Systems as a minimum of once a month for at least six

whole. A kick-off meetlng was held at each months. Pairings are coordinated by Em-

facilitywhere the mentorc and theirproteges ployee Relations. Anyone interested in par-

met each other and received an overview of ticipatingin the progam should contactJim

the program. Aquino, exl2270.
At the Falls Church kick-off, lntelligence

Mikel Holbrook (right) and Ri-
chard Dickerson (notpictured.)
each received $250 for their
suggestion.

We're LooHngfor
Your Chronicles on Vacation Mlshaps

Summer's iust about over, and that means many of us have taken our

vacations. We'd like to hear about your trips and, more specifically, employee

vacations that went awDf. Was the weather iust plain awful? Did you have an

auto accident and not know how to speak the native tongue? Did you discover

enorrnous new species of insects in your living quarters? We want to know!

Send your stories of Paradise Lost to the editor at Ml 18 by September 21 .

Tales from thisyear as wellas any other time arewelcome. The more humorous,

the better.

grammrng.
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Melpar Hosts Gorporate Technology Vicki Bryant Wins
Exchange Seminar Gorporate Savings

Bond Grand Pfize
ln an effon to strengthen ties with leading

engineeringuniversities, E-Systems sponsored
a Technologr Exchange Seminar inJuly at the
Melpar Division.

The two-day seminar was attended by
representatives from schools such as the
Massachusets lnstitute of Technologl and
Camegre-Mellon University, along with em-
ployees lrom each of the Company's divi-
siors and subsidiaries. Scientists and profes-
sors from the universities presented their
schools' efforts in such fields as signal
processing and massive parallel processors.
Also present were division personnel who
gave ovewiews of busines capabilities and
rechnology initiatives.

This is the second year this event has been
held. LasL year's Technologr Exchange Semi-
narwas held aL E-Systemscorporate offtcesin
Dallas. The seminar was held to strengthen
the Companys relationships with iB tarKt
schools. Target schools are those with gadu-
ates the Company hopes to attract, as well as
rhools with which the Company may form
pannerships in developing new technolo-
ges.

Current target schools are the Massachu-
setts lnstitute of Technolory, Camegie-Mellon

University, Rensselaer Polltechnic lnstitute,
Purdue Univemity. Penn State, TeMs A & M
and the Unive6iry of Texas. E-Systems has
deslgnated campus executives from within
the Company to act as liaisons for research
activiries and college rccruiting.

ln 1991, 33 percent of new graduates
hired by E-Systems came from these target
schools. ln addition, in a national survey by
the publication Graduating Englneer which
lists the top companies engineering students
want to work for, E-Systems registered signifi-
cant gains on the ElectricayElectronic and
Computer Science Engineering lists.

"We feel that the ertra effort by the Divi-
sion staffing Function and especia\ the
involvement of the Division Campus Execu-
tives played a major role in enhancing our
image as a preferred employer on college
campuses," said A. Lowell l-awson, E-Sys-
tems president and chief operating officer.

The Technologr Exchange Seminar also
strengthened this relationship, he said. The
seminar was designed to attract key faculty
memberc from the targeted schools and dem-
onstrate E-Systems uniqueness as an elec-
tronics company while showing the career
paths new graduates would take. M

"l wonl I wonl"

\ IckiBryant, contmct specialist at Melpar,
Y was the lucky winner of this year's cor-

ponte gmnd pize for theu-S. Savings Bond
Campaiga.

ThespoiJsVichwilltakeincluderoundtrip
airfare for her and her husband anyvhere in
the continental United States and four nights
free lodging. Also included will be their meals
"-.1 nthpr enen<e<

Vicki is a 5-year E-Teamer who signed up
for the pa1'roll savings plan during this year's

campaign. All new and increased savers were
eligible for the gand prize.

"Savings Bonds are one of the best invest-
mens available right now because they offer
a very competitive interest rate," says Vicki.
"It is a grcat incentive to sign up."

Ar ffrst, Vicki thouglt her colleague Paul

Donovan, a business analpt in Contracts,
was playing one o[ his many jokes on her
when she was informed she had won.

"with a sraight face, he came by to tell me
why Savings Bonds were such a good deal,
and I was sure the prize was a big hoax," says
Vicki.

Itwasn tuntil she received a congratulatory
call lrom E-Systems Chief Executive O[Iicer
E. Gene Keiffer that reality dawned on her.

Now, she and her husband just need to
decide where they want to go. Sometime,
someplace where it's sunny and warm, she

says. M
Representatives from target schools and E-Systems divisions attended thisyeaasTechnology Exchange
Seminar held at Melpar.
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Galling for Back.to.School Volunteers for Ti.rition
Graham Road

Forty-one E-Teamers made 1991-1992 a record volunteer year al Graham Road School.

ill Pegues look forward to it. So

Reimbursement
Benefit Expands

M"J:.sX'il:j1'*:fi :TiilT:fl :il
reimbursement forstudents receiving a gade
A or B in an undergraduate course.

The program formerly offered 75 percent
reimbursement forgrades C orbetter, whereas
gaduate courses were reimbursed 100 per-
cent for B's and above. The following uble
compares the new and old programs:

"This is a big improvement in the tuition
reimbursement benefit and is designed to
gle E-Teamers the incentive to move toward
excellence," said KenYancey, director of Em-
ployee Relations.

With dsing educational costs, this new
enhancement is expected to ease the financial

burden incun-ed
by E-Teamers
when sigmng up
for undergraduate
course study.
More employees
are exPecrea ro
take advantage of
this new benefit.

The under-
graduate benefit expansion follows another
recent tuition program improvement which
allows employees to apply for tuition ad-
vancement. Those intercsted in more infor-
mation in these two new tuition rcimbu$e-
ment features should contacl l-oraine Tain,
ert.2370 in the Benefis Office. M

Dudley, Sally Spooner andJane Smallwood
who helped get the word out and recruited
new voluntee$.

lfyou are interested in getting in on the fun
and becoming a Gmham Road volunteer,
contact Tricia Reneau in Employee Relations,
ext. 2717 .

does
FredAlice Ross, kslie Hickman and

Roboz. What is it dut these E-TeameB antici-
pate? The kids retuming for another year at
Graham Road Elemenrary Schooll

l-ast year, a record number of Melpar
employees took pan in E-Systems panner-
ship wirh Graham Roaa Schoo:l.For ihtfirsl
dme, utor were a pan of the regular group
of lunch pals that have been volunteering
since I 988 when Melpar adopted the school
as pan of a Fairfax County program. And by
the volunteers' comments, ifs obvious their
time was very rewarding.

"My student seems genuinely pleasedwhen
I can show him where he missed something
or how to figure out a problem," said Vicki
Hayes,junior systems administraror who tu-
tored once a week.

'One student asked me if 1 would be
tutoring again next year, and mq'be I could
work with her again," said Material Control
Manager Susan Pan. "Who could refuse?"

The most popular activlty remains the
Lunch Pal progam which pairs an E-Teamer
with one or more students once a week for a
lunchtime chat.

"Seeing &e kids' rcactioru when we walk
into the school makes the Lunch Pal program
well wonh my time," said Senior Program
Analysr Lisa Bossen. Kids need some consis-
tency in their Jives. and having 'omething to
look forward to each week that they can
count on is really imponant."

ln all, 4l E-Teamers spent time with the
students at Graham Road. Special thanks go
to Judy Maninowsky, Loi Love, Maril)n

OLD

Graduate
I00%
100%
0o/o

0"k

NEW

Grade Undergraduate
A 75'0k
B 7 5o/o
C 75o/a

D,F 0.k

l007o
I00o/o
0%
0y.

A 100o/o
B
C

D F

10006
50'/o
jak

1991-1992
Graham Road School

Volunteers

Selma Baxt
Lisa Bossert
Tom Cross
Jessica Ferguson
Tanya Foster
Mike Fullen
Bill Galbraith
Jennifer Glass
Lynne Granum
Cecilia Hall
Vicki Hayes
Patricia Hernandez
Leslie Hickman
Sarah Hodgkin
Dan Homiller
Lisa Knop
Charlene Knutson
Norma Lofgren
Lori Love
Eldon Mack
Bob Moore

Wayne lvlorison
Ken Olson
[,4ary Parker
Susan Parr
Bill Pegues
Jimmy Phan
Judy Raecke
Tricia Reneau
Fred Roboz
Alice Ross
Carol Runge
Jeff Sackett
l\/ike Samuels
Jackie Simms
Paul Swett
Son Tran
Trang Tran
Tom Tremblay
Kevin Vereene
Lang Withers
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Freed From the Mayhem of Washington's KtrowYourBenefis
Busy Roads

Bay Eisenbaugh wished thoroughfares were al-
ways this clear.

-f-he thing Ray tisenbaugh will miss most
I about Melpar rs the people. The thing

he'll mis least is the traffic.
"After awhile, you get tired of the com-

mute here," says Ray, a senlor cost analyst
who fought the l-66 road battle from Manassas
every moming.

After 1 0 years with Melpar, Ray is r€tiring
and moving to the less populated area ofPon
Charlotte, Florida with his wile Carol. He can
barely wait.

Not that he plans to live a sedentary
lifestyle. Rayisn t exactly what you would call
a homebody.

"I'll probably end up fishing and walking
on the beach collecting shells," he says, "but

I'll have to do some kind of work to stay
occupied."

One actMty sure to keep the Eisenbaughs
occupied is travel. Ray and Carol have always
been fascinated by foreign cultures. Luckily
for them, hisjob with Melpar over the last 10
years and with the CIA 19 years before that
took them all over the globe and broadened
their horizons.

Even while they were stationed in the
United States, the Eisenbaughs sought worldly
e;'perience by hosting foreign exchange stu-
dents. In all, they ve been the American mom
and pop to 10 foreign studens from such
countries as the Philippines, Finland, Ger-
many and Japan.

''Il has helped us rremendously to know
people from the rest o[ the world," says Ray.
"These kids have become like our own chil-
dren."

Afrer he retires in August, Ray and Carol
plan to travel and \isit at least one ol their
"children." Then they intend to see theirown

country. One of Ray's dreams has always
been to drive to Alaska to see that beautiful,
remote state.

which should definitely give him a per-
spective dillerent fromWashington's crowded
by.ways. For those of us he left behind who
must still suffer this fact oflife, Ray offered the
following consolation:

The Wash i nglon Commuter

The commuter wakes up in the morn
Rested but still forlorn.
Woe is me he cries
I hate these daily drives.

ln the mirror he looks so sad
Route 66, 95, and 270 are bad.
lf a car has a breakdown
Traffic really does back down.

lf the weaiher is clear, rainy or snow
The cars for some reason really go slow.
He sits there with a b,9 sigh
Ustening to the man in the sky.

The roads are all blocked;
We now have a major gridlock.
His only one great desjre
ls to some day retire.

"Thanks again to all ofyou and good luck
in your future."

- Ray Eisenbaugh

ln the July issue of MeIp arliculars,welisted
retiree Harry Moser as having 30 years of
service. We goofed. Harry is a true Melpar
veteran with 40 years ofservice. Also, since he
retired, aJter his 40 year annivercary we'rc
including his sewice photo in this issue for
good measure.

The May issue announced that E-Systems
employees could get a discou ed rate at
Providence Recreational Center. We made a
mistake by sal.rng passes could be purchased
rhrough Employee Relations. SolTy, but
employees must enroll directly with Provi-
dence and not through the Company. M

M"i:fi ,l'i:1[fr ".:'#I.li'itr"T]il;
brothers and halfsisten effective Septem-
ber 1.

Under the old policy, employees were
eligible for continuation ofpay for up to three
days absence for bereavement in the event of
death in the immediarc family. The irnrnedi-
ate family was defined as spouse, child,
mother, father, brother, sister, stepparent,
stepchild, stepsister, stepbrother, grandpar-
ent, father-inlaw and mother-inlaw.

Bereavement pay for the death of these
and the newly eligible family members is
subject to supewisory approval. M

FriendsWe'llMrss
GerryAckerman,

senior software
quality engineer,
dledJuly I0, 1992
at the age of 32.

Gerry began
working at Melpar
in 1989 in Quality
Assurance. He is
suwived by his wife, Lori, who also worl<s at
Melpar, and a daughter, Mary Esther, both of
Reston.

Floyd Karzen,

Program manaSer
in Melpars lntelli-
gence Systems,
diedJuly 29, 1992
of cancer. He was
60 years old.

Floyd came to
Melpar nearly 1 0

years ago from HRB Singer-row an E-Systems
subsidiary. Pdor to that, he served in the U. S.
AtForce. He is survived by his wife, Carmen,
of Centreville, and several grown children
and stepchildren. M

Both E-Teamers villbe greatly rttssed
by their colleagtrcs andJnends.
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1992 SatXe '\wards
forJulylAugust

Harry G. Moser
40 Yea$

Mwers andShnhers
Falls Church
Theresa S. Aschenbrenner
Samuel T, Baker
Laurie U. Ban
William B. Baruffi
Daniel J. Bindbeutel
Thomas J. Bova
Debra J. Compton
Gilbert E. Cray Jr.
Christopher M. Dearbom
Victor F. Hervias
Michael W. Karpinksi
Debbie K. Kemper
Cynthia S. Kessenich
Daniel T. Pawlowski
Dorohy M. Plowden
Joseph C. Roesch
Jeflrey T. Sacketi
Albert R. Schmidt
Deborah J. Snow
Janet L. Stephenson

Fairfax
Robert J. McNamee
William C. Wuttke Jr

Promoted From:
Software Analyst
Maint lrech l/CL
Sr S/W Analyst
Assoc Prog Analyst
Elec Eng
Elec Eng
Acct Clerk
Assembler
Programmer
Design Eng
Jr Log Analyst
Jr Programmer
Assoc Bus Analyst
S/W Analyst
Porter
Mech Eng
Programmer
Sr S/W Analyst
Programmer
Assembly Tech

Sr Elec Eng
Systems Eng

To:
Sr S/vv Analyst
Maint Mech 1/CL Grp Ldr
Prin SAv Analyst
Prog Analyst
Sr Elec Eng
Sr Elec Eng
Sr Acct Clerk
Assembler 1/CL
S/W Analyst
Lead Design Eng
Log Analyst
Programmer
Bus Analyst
Sr S/W Analyst
Porter Grp Ldr
Sr Mech Eng
S/W Analyst
Supv Tech Supt
SAv Analyst
AssemblyTech Grp Ldr

Prin Eng
Sr S,.W Analyst

Floyd E. Olszewski
40 Yean

Academic Applause

Twenty-ffve Years
Marian E. Foster
John D. Wilson

Twenty Years

Roben A. Pletcher
DouglasJ. Snow
John E. WhelchelJr.

Ten Years
Warren L. Ahreru
Richard L. Allen
Caro\rr G. Andrukonis
Grace Brock
Terry L. Bursey
Belinda L. Cason
Eddie J. Davis
Robert H. Dice
lnonus v. rarcwell
Thomas A. Galioto
Betty M. Harmon
Gloria J. Inge
Bruce C- Jerome
Roger D. Lyons
John T. McCullough
Jane T. Miley
John O. Morrell
John W. Narmen

John P. O'Malley
Robert L. Parks
David W. Pohlman
Rudolph P. Polak
Daniel J. Quantrille
uettel K. fancKe

Andrew L. Rodriguez
Andrew R Tinney
I nlnn Lr. vu
Hi Vuong
Langhome P. withers
Mary S. Wohlford

Five Years
Peggr A. Caner

James A. Hopke
Russel E. Jackon
Cherie S. Icemer
Milton lofton
Rose C. Mangold

Judith A. Martinowsky
Daniel L. Maticic
William Peterson

Joyce L. Riddle

Jeffrey W. Stames
Susan F. Templernan

Jeaffie D. Tripp

Sharlene F. Pemberton
M.S. Engineering Science

Johns Hopkins Universiry

Cindy Shaw
MA Hurnan Resoura Mgmt-

Marymount Unir€rsity

William C. WuttkeJr.
B.S. Computer Studies

Univ. of L,larylad Univ. college

Retirces

Barbara Deskins
18 Yea$

Ray Eisenbaugh
10 Years

KimVo
5 Years
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Sryrts Corner. . . Wanna Play?
Melpar E-Teamers regularly organize an abundance of spons activities that other employees can panicipate in. Evens come and go, while

others like baskerball and volleyball always have participants. The men's touch football team has disbanded, and no racquetball league has

functioned for several years. These and other activities can be re-initiated wit] a little effort. (Any takers?)
Following is a current list of employee-organized spofting activities for those inrcrested in joimng a Melpar team or club:

llen's Basketball
.Eliminators-Contacr Jim
Palermo- x45 I 7
Nex! season rurs Nov. - Feb.

wirh games played once a week.

. E bony Express{ontact Dave
Harris-x4043

Pla)s winter and summer leagues. Nex! season
begins injanuary arrd luns through March. win-
ter league plays once a week while summer league
plays rwice weekly.

. E -Systems Exprqss-Contact Bill Peguelx4823
The "Over 30" version ofthe Ebony Express with
the same seasonal schedule.

Men's Softball
r Polecats-Conract Danny Kallick-

,638
Play three seasons, Fali, Spdng and
Summer. Games played weekiy.

Women's Softball
. Purple llaze-Contact Danny

Kallick-x2638
A tough and talented bunch.

Two seasons: Summer
and Fall. Games played
weekly.

Go.ed Softball
. Name TBD{ontact Danny Kallick-x2638
A new, experimenlal team now forming for rhe
Fall season. Games played once a week.

Go.ed Volleyball
. Disaster Spikes-Contact Ken Taggart-x4673
Three seasons: Fall, winEr and Springwirh games
played once a week. Female player especially
needed.
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.  Mission Impossible- Conract Michael
Guydish x2888
A veteran team with a fairly fixed roster. Fall
season starts Seprember 8 and conlinues
through November.

. Tr-ConIact Glen Templeman-x479l
Formerly the Termimtors. Compete in Fall, Win-
ter and Spring with games played weekly.

. Block Pa y{onkctJim Menke-x2617
Piays in a double B league three sdsons of the
year. Nexr season begins in Septefnber. Cames
played once a week.

Bowling League
Contacr Linda Frazier-x2o7g
Begins August 27 and runs
through the erd ofApril culmi-

.natingwith an awards banquer. Sub-
stitutes also needed. League bowls
every Thursday and cost $9 per
bowler per mghr plus a one time

sanction fee. Open to employees, their
families and special friends. A great way ro get to
know your fellow E-Teamers.

Tennis League
Contact Chuck Busby-x1696

A very popular and growing Melpar
acliviry. A "Tennis l-addef is post€d

on the Falls Church spors buL
letin board at the beginning of

the summer where players sign
up to play each other. Two teams are

later formed for rhe playoffbumament-
Awards given a! annual banquer in No-
vember. Employees of all skill leveis are
inYited to play.

Golf
comact Bill Moeller-xl986
Spring {iing held annually during an
April weekend in lwington, Virginia.
Open to employees, recirees, friends. Lim-
ited space, so reserve ea y.

Scuba Diving
Contact Steve Sommer-x1991

A small group of employees recemly dkl a dive
togerher in Nonh Carolina. Steve would like to
getmoreemployeesrnvolvedand, {,  

wi l l

ffii}rij:il3riiil !t|i4
wrlh cenrlrcatron. 
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