
I Applying the Principles of TQM
Have you ever felt that a procedure you

Iollow on a daily basis does not make any
sense or may even be unnecessary? John
Johnson did. As a $oreroom supewisor, he
was frustrated by what appeared to be an
inefficient method ofprocessing material to
be sent to Fairfax.

The procedure had been followed for
years and went something like this: After
material quality control (MQC) inspected
rnaterial, they packaged it up. The Falls
Church stoclsoom then picked up the
material, reopened the boxes, and soned
Fairfax material from Falls Church mare-
rial. The soned Fairfax material was finally
sent to shipping and on to Fairfax. John
thought, aVhy isnt the material soned
before being packaged the first time?"

"lt was a waste of time," he sa1s, "and

time spent is money spent."
So with the help of various people in

each group, he analyzed the old process by
measuring what it cost and the time spent,
worked out a mutually acceptable solution,
and monitored the results.

Today, MQC sorts the material after
inspecting it and sends it direcdy to ship-
ping where the material is sent to Fairfax.

Sioreroom suoervisor John Johnson. "Because
of the chanoes we made. Fairfax now receives
material at feast a dav eadier.'

The new procedure costs a fraction ofwhat
it did earlier, gets the material to Fairfax
sooner, and saves time. "In addition," says
John, 

"the process reduces the chances of
lost or misplaced material."
What k Tot^l Quality Mcnagernent?

As part of the defense community, we
frequently hear about TQM. TQM consists
of organized activities that improve per-

formance by increasing qualiry and reduc-
ing cost and time. Through basic manage-
ment techniques, common sense, and tech-
nical tools, we can develop structured
approaches that continually improve proc-
esses like that of soning and shipping
material to Fairfax. Every employee is in-
volved in improving performance, which
ultimately increases customer satisfaction.
Where iliilTQM cotnc Jrom?

Many American companies have insti-
tuted large improvement elTorts within their
organizations that focus on quality improve-
ments. These ellorts were made in response
to high scrap and rework cost, recalls, and
customer complaints.

In 1988, the Depanment of Defense
initiated a similar major improvement ef-
fon which they called Total Quality Man-
agement orTQM. While the DoD's philoso-
phy and approach are consistent with those
of many companies, its goal is different.
Whereas most coinpany goals are to irt-
crease customer satisfaction, market share,
and prdfits, the DoD's primary goal is the
"satisfied, qualitpequipped, quality-sup-
ported soldier, sailor, airman and marine."

Cont.onp.g.7
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E.Systems Reports Record | 989 Results and
5O'Percent Dividend lncrease

E-Systems has reponed record 1989
year-end sales, eamings, new order book-
ings, and backlog of unfilled orders and a
5O-percent increase in cash dividends.

Annual sales for 1989 amounted to
$1.626 billion, compared to 1988 sales of
$ L439 billion. Net income for the yearwas
$83.0 million, or $2.65 a share, compared
to 1988 net income of $74.6 million, or
$2.40 a share.

Founh quaner sales reached $433.8
million versus sales of$388.0 million a year
ago. Founh quaner net income was $23.2
million, or 73 cents a share, compared to
fourth quaner 1988 net income of $20.4
million, or 65 cents a share.

orders (bookings) for 1989 totaled
$ I .887 billion, and the year-ending back-
log rose to $2.506 billion hom $2.245
billion at the end of 1988.

Additionally, E-Systems Board of Direc-
tors approved a 5O-percent increase of the
ffrst quaner dividend to 18.75 cents a
common share (or 75 cents a share on an
annualized basis), up from a quanerly rate
of I2.5 cents a share paid previously. The
dividend will be paid April 4 to stockhold-
ers ofrecord March 16.

Founhqua er and total year net income
inciuded a $7 million after-tax gain from
the proceeds of an insurance policy. Sepa-
rately, pre-tax reserves were established

amounting to $6 million against operations
and $3 million for legal fees and other costs
associarcd with our previously terminated
vRL-rz contracts rn flonoa.

br commenting on the resuls, E. Gene
Keiffer, chairman and chief executive of-
ficer, said, "1 am pleased with our overall
results for the year, paticularly our 12-
percent increase in backlog, in a period of .
declining defense budgets. I feel the rnove
to a more conservative posture through the
establishment of additional reserves is ap-
propriate in the current defense envi
ronment.

CoEt. on page 7
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Melpar's Ghildren's Hospital Gampaign is #l in D.G. Arca

E-Svstems MelDar Division and Graham Road Elementarv Schoolpresent Children's Hospital t!ith this
veai s emDloveecontribution check, the laroestdonation in the D.C. a rca.Ftom lefl lo right ate Gtaham
hoad soeicial orolects teacher Joe Branslomb, student body president Dino Galiano, Children s
Hospital Special Events ManagerGigi Davis. Graham Road student Dai Lam. and Melpar campaign

snow lell on the Washington area that day.
prompting many employees to use vaca-
tion hours and leave early. Until then,
campaign contributions totaled jusl over

$8,000, well belorv the $10,000 goal.

By Monday, however, the snow had
mostly melLed and employee contributions
rall ied to an all-t ime record high of
512,542.4+. This new figure pushed

lr,lelpar's 15-year lotal to nearly $95,000. !r
Not  c r l l  d rd  \ le lp r r  b reak  , ts  p rev ious
record, but it regained the tit le oI#l con-
tributor in the Washington area December
campaign.

One *'eek later, represenlatives from
Melpar and its adopted Graham Road EIe-
mentary School presented Children's Hos-
pital with the final check, sculptuled bal-
Ioons, Christmas cards, and toys. Conta-
butrons collecLed in the loB9 Campaign
will be used to purchase a cardiac output
connector and a portable EKG for the
Hospital's inlensive care room.

ln hisJanuary 12, 1990 column, Wash-
ington Post writer Bob Levey commended
E-Syslems Mel par's contribution sa)'1ng
Melpar raised "a smashing 512j42j1-
this group's best total ever, and its 15th
consecutive gift. " Mr. Levey later called and
informed Melpar that its contdbution was

lar and above the largest in the D.C. area

campaign.

Over 80 Melpar employees ser.red as
campaign solicitors andcan be thanked for
lhe  Campaiqns  success .  Wi thout  the i r -

suppoft and perseverance, the Campaign 
-

would not have been the victory il was.M

coordinatorTricia Reneau.

f n an unprecedented last-minute show
|. of supporL. Melpar employees tume.l
the 15th annual Children's Hospital Fund
Drive into a stunning success that sur-
passed all other individual and company
campaigns in the D.C. area.

Mother Nature seemed to be working
against the campaign efforts on the last
official day of the drive. Over slr inches of

Al Manor Retires

I frer more than nine years and many
la. accomplishments al Craham Road
ElementarySchool, Principal Alan R. Manor
retired this pastJanuary.

Alongwith his many other successes, Al
can be credited with first coming up with
the idea to form a partnership between his
schooland E-Systems Melpar Division.That
pannership was established nearly two years
ago and has grorm into a unique friendship
highly admired by other businesses and
schools in the county.

On Friday,January 12, the students and
teachers ofGraham Road put on a show o[
songs, dances, and poems performed in
tribute toAl Manor. During Lhe program, Al
was presented a special certificate lrom
Melpar that recognized his valued service
to the establishment and promotion oIthe
E-Systems Melpar/Graham Road Elemen-
tary School Partnership." Al also received
an E-Systems T-shirt to wear u hile relaxing

Graham Road School Principal

Melpals Tricia Reneau f/eft) awards Graham
Road Princioal Al Manor /nbh, with a well-de-
served certilicate of apFjre-cidtion during the
school's f arewell ceremony.

at hisnewlakeside home in Frederickburg,
Virgrnia.

Replacing Al l\y'anor is Mary Carter, [or-
merly a principal at four other schools and
most recently a specialist wlth the Fairfax

Country Public Schools' Staff Development
and Training department. E-Systems wel-
comes Ms. Carter in her new position and
looks forward to continuing our special re-
lationship with Graham Road School. M

Feel Inadequate,
Withholding-Wise?

lf, when you filed last year's federal tax
retum, you had to paya large tax bill oryou
received a very large tax refund, the IRS

suggests you fine-tune your W-4 tax with
holding certificate. Big tax bills can mean

additional tax penalties and the govem-
men[ cannoi pay you interesl on your tax
overpagnen!s regardless ofthe size ofyour,
tax refund. For details, use the orderblank\/
in your tax package or call the lRs toll-free

at I-800-424-367 6 and ask for free Publi-

cation 919, k My Withholding Correct Jor
1990? M
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E.TeamersJudge
Graham Road Annual Science Fair

Enoineers Greq Collins and Carol Ann Desma-
rai; review a iroiect on tastebuds while Mike
w alsh ( backg tb u ti 

 

snJdies somethin g dif f erent.

Dennis Kappeler inspects the design of a project
on lumoengrnes.

Six Melpar E-Teamers volunteered to
judge Graham Road's annual science fair
this year. Projectsjudged included home-
made weather barometer, comPuter pro-

grams, and styrofoam-melting nail polish

remover.

The Graham Road Elementary School
science fair is just one of several school
science fairs judged by Melpar employees.
Other science fairs include the Luther

Jackon Intermediate School science fair
and the Fairfax County intermediat€ and
high school science fair which displays
some of the most creative projects acrols
the county.

Special thanks go to Greg Collins, Carol

Ann Desrnarais, Dave Fonney, Dennis Kap-
peler, Claire Silvestre, and Mike Walsh who
judged thisyear at Graham Road. M

l{ow, Get a High Tech
Refund from the IRS

You can probably shave several week

off the time it takes to receive your federal
tax refund and reduce the likelihood of
errors in your retum by fi l ing it electroni-
cally. Forthe first time, the electronic filing

of federal tax retums is being offered na-

tionwide lor those who expect to receive a

tax refund. Electronically liled retums are

transmitted over telephone lines directlyto
IR5 computers by tax practit ioners. [ inan-
cial institutions, and otherswho have been
accepted into the prograrn. For the names
and addresses of electronic transmitters in

your area, call the IRS toll-free, at 1-800-

424-1040. M
\y

Savings Bonds Now
Tax-Free for Education
f t s every parent's dilemma: how to best
|. save for a child's future collese educa-
rion in light ofskyrockeLingtuitioln costs. h
is estimated that bythe year 2006, a single
year of higher education could cost any-
where from $17.000 to $37.000.

The key to providing your child with the
best there is to offer is to stan planning and
saving now. And what better way to save
than with U.S. Savings Bonds? Beginning
this year, Savings Bonds are tax-free when
used to pay for college tuition and fees.

Savings Bonds have always been exempt
lrom state and local laxes. But now, Series
EE Savings Bonds may be exempt from
Federal taxes also if used to pay tuition and
fees at colleges, universities, and qualified
technical schools during the year the bonds
are redeemed. Moreover, the exemption
applies not only to the education of your
children, but to your own higher education
as well.

To be eligrble for the interest exclusion,
the Bonds must be purchased after Decem-

ber3l, 1989 by individuals who are atleast
24 years old. lf the Bonds are to be used for
the education ofdependent children, they
must be issued in one or both parents'
names. Theycannot be issued in the name
of a child. Also, the Bonds must be re-
deemed in the same year the Bond owner
pays qualified educational expenses.

lncome limits do apply to the year the
Bonds are redeemed. ln 1990, a single
person with an income of$40,000 or less,
or a married couple filing aj oint retum with
an income of $60,000 or less may be en-
titled to the full exempdon. Single taxpay-
ers with incomes between $40,000 and
$55,000 and married joint retum filers
with incomes between $60,000 and
$90,000 will qualify for a panial exemp-
tion. No interest is eligible for exemption
for single frlers with incomes over $55,000
or joint retum filers with incomes over
$90,000. These income levels will be ad-
justed for inflation in {uture years.

The easiest way to save is througlr Melpais
Payroll Savings Plan. The earlier an em-

ployee starts to save, the more educational
savings wi ll grow. The followingchan gives

some examples.

6 pelcent tor bonds held tlvs years gr longsl.
Rate could be higher.

For more information on how to start
saving for education with tax-free U.S.

Savings Bonds, contact Tricia Reneau
(x27I7) in Employee Relations. M

Q nJ o rmotion P rov ide d W lJ. S. T re asvry D ep or tme nt )

Valuor At Ag€ l8 Based On
Monthly Allotments Of!
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An Artist
Young at Heart

A squirrel crouches outside LucY

ll, vurphys l iving room sliding glass

door. Now and then, it stands on its hind-
quaners as if to draw attention to itself. lts

antics work, and Lucy finally opens the

door and oflers the squinel a walnut.
"That's Charlie," she says. Tapping the

walnut on the parquet wood floor, she

entices the squirrel to enterthe livingroom.
"Cmon Charlie! I got a big one for you!"

Charlie advances and then retreats. He

approaches again several times only to

scuttle back to a safer distance. "People

mistr€at them. That's why they're scared,"

says Lucy as she seG the walnut down well

enough in front of her for Charlie togetat.

The squirrel tentatively inches forward
again. ln one quick motion, it snatches uP

the walnut and scurries out the glass door.

Lucy smiles.
"Usually, he comes all the way in to the

coffee table," she says, rising from her

crouched position. She points to a brown
glazed ceramic bowl on the table. It is

shaped like a walnut and has a ceramic

squirrel perched on top. Opening it, she

reveals more walnuts, almonds, and other

assorted nuts inside.
-Thats Charlie's bowl.- she says. "l

usually give him peanuts because they're
cheap. walnuts are a real treat."

Watching and listening to Melpar Pho-
tographer Lucy Murphy is certainly a treat.

She speaks with a frankness that is refresh-

ing and is prone to jokes and laughter'
Those who know Lucy are quick to point

out her funloving personality. But what

Lucy is best known for are her paintings.

And does she have a lot of paintings! Her

apanment walls are covered with them.

Nature scenes, kittens, human portraits-

it's all there. Paintings complement her

workpace in the photo lab at Melpar and

habitually hang on at l€ast two display

boards in the Falls Church employee an

exhibit. She hassold too many paintings to

remember the number and cannot recall

how many she painted last year. No doubt

about it, Lucy likes to paint.

Her passion for art began when she was

l2 and leamed how to paint a[ the Baptist

church nearher childhood home in South-

east, D.C.
"l guess it was my inspiration," says

Lucy. 'AlterBible School,I wduld go home

That pencil drawing now hangs in her

diningroom and is one oIthe best examples^

of Luiy's talent for arr. lVleasuring about!y'

two feet hish and three feet wide, the draw-

ing is of a irain bridge through the moun-

tains in HarPers Ferry, West Virginia. The

and paint some more on
paper bags. We were too poor
to afford to paint on any-
thing else. "

The people at the church
must have heard about Lucy's
paperbag paintings, for they
frequently came to her house
and picked the paintings uP
to hang in the church.

As she got older, Lucy found herself

painting less and less. After having her

daughter Kim, she stopPed painting com-
pletely. It was not umil her daughter left the

nest that the painting began again and

reallytook off. Injust the past fewyears, she

has exhibited her work in area malls, took

second place in an exhibit put on by Graphic

Arts ofWashington, D.C., and wasj uried in

the Vienna Art Center for a pencil drawing

o[ Harpers Ferry.

" . . . I J  y o u
thinh old and
act old, you're

goingtobe
old."

entire picture is made uP of

a series ofmicroscoPic squig-
glylines, a technique some-
what like that used by Im-
pressionist painters.

'l like the lmPressionisCs
an," says Lucy. "l like to be

able to stand back several
feet from a painting and see

stuff that's not there when

you go up close to it. MY

work is more ofa mixture of lmpressionism

and other tlpes of painting. "

A mixture it is. Lucy enjoys try'lng out

new techniques and using medias out of

the norm-like toilet Paper.
Toilet paper?
"Yeah, you use it as a decoupage onto the

posterboard first and then Paint over it,"

she says. "The one I did tumed out real nice,

and it sold. 
'

codt. on Page 7 
Y

Paintbrushes and palette-Lucy Murphy doing what she does best.
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1990
U Readership

Survey

"write an article on Frank Hale," an employee said to me on€ day "He's got a neat hobby

collecting toy trains. " so with Fran<-s cooperation, we ran an anicle about his lifedme fascination

with toy trains.
The'response was terriffc. Employees began calling me Tlh ]nor: story ideas on other

"*ploy".s. No- *ch anicles have become a regular feature ofMelpartianlars'

io off.. yo,, th. best publication possible, it's imponant for me to lnow what you think' and

I need your help.
Tell'me what you like, what you don't like, and what you would like to see by completing

this survey and sending it back to me (M I I 7). Feel free to sign your name or leave it anonymous'

we'll pubiish the resuG in the April Melparticulars. Of co:urse, ifyou have an idea that just can't

wait, give me a call (x2717).

Thank you,

\J..z.zcza-

Editor
Melparticulars

How thorouglly do yotread'Melmtiol.lar.s?

E From cover to cover
B Most anicles
tr About half the anicles
0 Look at the photos onlY
E Not at all

How well does Malparriculars comnunicate
infiorm.tion abo[t the company and its actiYities?

E Excellent
O Above average
O Good
E Below average
0 Poor

Do yon read these Melpanisdats feamr€s?

I wor d like to read about the following in
Meharticulas (check three) I

0 E-Systems corporate-wide plans and goals

fl Melpar plans and goals
E Company policies
E Company activities, achievements
0 Employee benefits
O Major issues facing E-S1stem/Melpar
B Human interest articles on

Melpar employees
E Contract wins
E What is going on in other

E-Systelns divisions
q Senior Management changes

To me,Melpmtiularc is (check one)

Always Usually Sometimes Never Don't Know

I eresting
Informative
Timely
Attracdve
Easy to read

Comments?

Always

tr
tr
o
o
o
tr
tr

Usua\
B
o
tr
tr
0
o
tr

o
tr
tr
tr
tr
o
tr
o

Never

tr
tr
tr
0
D
tr
tr

D
tr
tr
tr
o
o
tr
tr

Lead (front page) cover story
Connact wins
News briefs
Stories on employee achievements
Human interelt employee Profiles
Savinqs Bonds information
Unitei Way/Children's HosPital
campaiqns and results
Meliarfu I See It (Talbot Huff)
Security Spotlight
Credit Union News
Know Your Benefits
Healthtalk
Movers and Shakers (Promotions)
Sewice AwardYRetirees
Sports Comer

o t r
t r t r
B t r
B t r
D t r

tr
D
D
B
o

q t r
t r o
B D
t r t r
B q

tr
B
o
o
o
o
D
tr

fl co--."sr

Ifyou have any story ldeas, please tdl rre about them here:
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Fred Wahl

Mahing Things
Happen

Fred Wahl is frustrating the Pho-
tographer. He lidgets restlessly in
his chair while the PhotograPher
berates him to stay perfectly frozen
for a four-second shot. Do not blink,
do not speak, do not move, he is
told. Other people in the room hold
their breath while the photographer
counts a slow one, two, three, four.
On the count of three, Fred Pokes
his tongue out at the camera, effec-
tively ruining another shot.

"Fre-ed!" the grouP cries out in
exFperation. Fred, obviouslY de-
Iighted with their reaction, grins
sheepishly.

I|a red Wahl: witty, pesl7, sharp-as-a-
.f tack. You can t help but like the man.
Even as he smiles, his eyes glint with mis-
chief.

And yet beneath that playful enerior is
an exceptionally intelligent person dedi-
cated to E-Syskms and the betterment of
the community. As executive assistant to
Vice President and General Manager Talbot
S. Huff Jr. , a man who is also very commu-
nity-oriented, Fred Wahl could be nothing
less.

His list of activities is impressive. He
heads Melpar's Political Action Committ€e.
He sits on the Board of Directors for the
Fairfax County Chamber of Commerce and
is a panicipant in kadership Fairfax, a pro-
gram designed to train future civic leaders
He is a mernber of the U.S. Procurement
Policy Council of the U.S. Chamber of
Commerce. Inaddition,hesewesasChair-
man of the County Charnber's High Tech-
nolog;r Council.

"And people think I kid around all dayl"
he iokes.

g-

As a former student body President at
Idaho State University and U.S. Senate
staffer for four years, Fred is not new to the
world of politics. "Having had a long in'
volvement in politics," he says, "I had an
inclination already for getting into the
goveming apparatus and trying to affect
and change it.

"lt's notjust that it's a way to contribute
to the community, but it also helps our
business at E-Systems MelPar."

Melpat's lnterests are part of the reason
Fredheads upthe High Technology Coun-
cil, which he also helped to establish.
Began two years ago, the High Tech Coun-
cil acts as the voice of higlr technology
industries in the Northem Viry]nia alea.
Through the council, high tech businesses

identify issues ofmutual concem and press
solutions v{ith the county and state Sovem-
ments.

"The economic engine driving our com-
munity has now become the high tech in-
dustries," says Fred. "We saw a need to start
representing that sector better."

Education, for example, lvas one area
that needed improvement. The education
subcommittee. one of three subcommittees
on the High Technology Council, did a
suwey ofhig! tech employerslast summer'
Among other things, what the committee
lound was a perceived shortage ofskilled,^ r

technicians and the need for additional \!l

Fred Waht and the shot that took almost halt an hour to get.

ConL on p.ge. 7
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WAHL Conr. ftom Pg. 6
graduatelevel technical degree programs.

"The preparatory work done by the
Fairfax County Public School syst€m is
critical," says Fred. "Not all students are
going to go to college. And not all of the
people that we, in the high tech com-
munity, employ need to be college gradu-
ates-"

Through his position as chairman, Fred
advocates solutions for such issues to the
County Chamber of Commerce. ln addi-
tion to addressingeducation, he has briefed
the state legislature on an amendment to
the Virginia Trade Secrets Act which would
strengthen protection oftrade secrets. That
amendment is now under considerat ion in

Richmond. With the Council, he also per-

suaded the Fairfax Tax Assessments Oflice
to agree to changes in th€ depreciation
schedule for capital computer equipment.

"This t)?e of activity," says Fred, "does

have a clear impact on us at E-Systems
Melpar and how we do business. lt affects
our viabilityand robustness as a business in
the County."

The viability of Melpar also depends on
employees Iike Fred Wahl. His hallmarks
are his personality and knack for making
things happen in the local,state and federal
govemments. Although he may not be easy
to photo$aph, Fred's civic involvement
will ceftainly enhance the picture of his
future. M

ARTIST Conr. from Pg, .+
"l Iike doing unique stuff-stuff that's

out ofthe norm. That's what s€lls. Besides,
I don't want to do what everybody else
does."

And what does she think ofpeople who
criticize her work?

"You can't take people's opinions seri-
ously," she says. "lf, say for instance, I don t
make it inan art show, the rejectionmeans
nothing to me because it's usuallyjust one
judge's opinion. Someone else may like it,
so I don't get discouraged. And if some-
thmg I paint doesn't sell, then I'll do an-
other one. Something will sell eventually."

Such determination combined with her

free-spirited attitude lend Lucy, at 43, an
extraordinarily youthful air. She even admits
to a passion for playing hide-and-seek.

"lf someone wants to play hide-and-
seek,"shesays, "I get really enthused about
it. I lookat it this way: if you think old

and act old, you're going to be old. As
long as you're alive, you should act alive.
For me paintlnS, plafng games, and
feeding the birds and squirrels keep me
feelingalive." M

TQM Conr. from Pg. I

Thus, TQM efforrs are not only aimed at
transforming how the DoD does business
intemally, but also at how it does business
with its contracto$ and suppliers.

What is Melpar doing about TQM?

At Melpar we have many varied im-
provement efforts underway. Over the next

months, employees will hear more about
plans for expanding and building upon
these efforts. Like JohnJohnson, employ-
ees in every organization and at all levels are
invited to contribute to improving our
processes. reducing cost and cycle time.
andimprovingquality. M

E-SYSTEMS RESULTS Cont. ftom P& I

"I continue to believe that E-Systems rs
unique in the development and deploy-
ment of reconnaissance, intelligence, and
communical ions systems. Therefore. the
Company is well postured for future growth,
and our decision to raise our dividend at
this time is confirmation of our ability to
achieve the growth," Keiffer said. M

Your paycheck deductions will be changing because social security
taxes continue to increase.

Social Security is one of the most costly fringe benefits paid by Melpar
each year on behalf of its employees because Melpar matches dollar-for-
dollar what you pay. Under law, the wage base on which Socia1 Security
is paid is tied to changes in inflation.

In 1989, you and Melpar each paid 7.5l percent for Social Security and
Medicare. This figure rose to 7.65 percent on January 1, 1990. By
combining what each will pay, the amount deducted from Melpar's tax-
able payroll in 1990 will be 15.3 percent, up to as much as $7,848.90 per
employee.

The table to the right compares the amount Melpar is required by law
to deduct from your pay in 1990 and what was deducted from the same
amount of pay in 1989.

ln  1990
Employees

Wlll Pay
ln 1949

Ernployees
Pald ?.51"/.

$10,000

13,000

16,000

19,000

22,OOO

25,OOO

28,000

31,000

34,000

37,000

39,600
,13,800

45,000

48,000

51,300

s 765.0

994.50

1,224.OO

1,453.50

1,683.00

1,912.50

2,142,OO

2,371,50

2,601.00

2,430.50

3,029.40

3,350.70

3,442.50

3,672.00

3,924.45

$ 751.00

976.30

1,201.60

1,426.90

1,652.20

1,477.50

2,102.40

2,328.10

2,553,40

2,774.70

2,973.96

3,289.34

3,379.50

3,604.40
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KnowYour Benefits
EffectiveJanuary 1, 1990, KaiserPerma-

nente benefits will have the loilowins
changes:

Mental Health, Outpatient mental
health visits for short-term therapy changed
from the current level of 20 visits percalen-
dar year at no charge to 25'rkits per
cclendar year with e copayment oJ $20 per
vislt.

Prescription Drugs. The $0/$6 pre-
scription drug benefit changed to a $3,/$10
beneft. Plan prescripdons may be purchased
at Kaiser pharmacies for $3 per prescrip-
tion or refill. Prescriptions purchased at
other panicipating pharmacies are avail-
able at $10 per prescription or refill.

Dental. Routine visits for preventive
sewices had a copal'rnent of $20 per adult
and $15 per child. Preventive sen/ices are
now $25 per member regardless oJ age.

Newborn Children. Newboms were
covered until the end oftheir birth month
unless enrolled accordingly. Nownewboms
will be covered up to 3J d4)s aJter birth
unless the newbom is enrolledwithin 60 days

Graham Road sixth g rader Dai Lam shows olf his
agilitywhile doing the limbo.

Do lt Right for Fast Refund
A few minutes spent double-checkinga your addition at least twice. even if some- 

V
tax retum can pay off with a speedier re- one else preparesyourretum Checkingtor

fund. You should check your credit for accuracy helps spot and eliminate mis-

withholding; make sure that you have the takes, and a carefully prepared, easy-to-

correct amount from your FormsW-2 and read retum can be processed faster. M

1099, and ifyou have more than one, check

oJ birth.

v

1. Wiong taxpayer ldentllleatlon numter
enter€d (SSfl/ElNl.

2, Dld not enter standard deduction.
3. Dld not clalm earned Income ctedlt

rYhen eitltled.
4. lncor.ect name line entercd.
5. ilame llnc not updated when required.
6. wlong entry for estlmated payments.
7. Old not enter total iax,
8. Math e..or In computlng.efund,
9. Dldn't ch6ck dependency status Indlcator box.
10. Dupllcaie ,eturn flled, not lgqulr6d.

MelparMce President and GeneralManagerTalbot Hutftakes a momenl to visitwith studentsJennifer
Relyea (efJ and Karin Blankenship ('Ightduring the pre-performance lunch.
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Charles W. Sisk Jam€s C. Propst
Thirty Years

Falls Church
M. O. Bayuk
L. E. Borelli
G. M. Davis
T. D. Dawson
C. E. Faber
J. P. Fiala
J. C. Frank
T. A. Gadomski
M. Oolsett
J. C. Gosch
W. E. Groom
D. B. Hanks
L. L Hanis
L. A. Hickman
J. D, Houset
K. L. Kissinger
R. B. laverty
M. S. Lookabaugh
H. L. Nguyen
K. A. Pow€Is
K. E. Pruin
P. A. Ricky
T. J. Shusta
C. G. Sllvest€
J. B. Smallwood
P. D. Smith
R. G. Thomas
M. E. Whit€
A. R. Whittum
J. T. Wigand
J. P. Wdght

Falritx
D. A. Bobick
M. C. Bodle
M. Brevig
R. H. Hand
G. R. Hollister
9. M. Jennelle
M. Mayobre lll
R. R. Nicholson
M. M. Ramsey
B. J. Rutfner
M. A. Trbovich
C. V. Ward
P. A. Zuk

To:
Fld EngrSpec
Prln Engr
MailroomSupv
Sr SsdJrity spec
Sr Clerk Typist
Fld Engr Spt SuPv
Sr Test Tech
S/vv Develop. Supv
Cost Analyst Gp Ldr
Jr Fld Mgmt Asst
Systems Engr
DesignEngineer
Pdn Bus Analysl
SrSubcontrAdmin
Fld Programmet
Repori Sesetary
Fin Analyst Supv
S/W Engr supv
S/WAnalyst
Sr Data Entr Opr
M€ch Engr
Prin Engr
S/WAnalyst
ElecEngineer
Exeo Secrelary
SrTestTech
Sr S/W Analysl
Gr LdrSr PBx opr
Prin Systems Engr
Mech Engr
Sr Opr Analyst

Sr S/W Analyst
Prln Engr
Assem Teoh
Supv Fld Ops
Sr Test Engt
Rpt Secr€iary
SrTest Engr
Repon Typist A
Asm Tech Gp Ldr
Sr Elec Engr
Sr Tost Engr
CostAnalyst
Fac Archltecl

Mwers and Shnhers
Plomoted From:
Jr Test Engr
Sr Elec Engr
Mail Room Spec
Secudty spec
ClerkTypist
Prin Engr
Test Tech
Sr SAv Analyst
CostAnalyst
Repott Secretary
Assoc Systems Engt
Sr Dralter
Sr Business Analyst
SubcontrAdmin
Fld Prog Asst
Sr EngrAide
Sr Fin Analyst
SrS v Analyst
Programmer
Data Entry OPr
Assoc Mech Engr
Sr Elec Engr
Prcgrammet
Assoc Elec Engr
Seselary
TestTech
Sr Design Engr
St PBX Opr
Sr Systems Engr
Assoc Mech EngI
OprAnalyst

SAVAnalyst
Sr Elec Engr
Assemicl
Sr Comm Analyst
TestEngr
FepoftTypist B
Test Engr
Report Typist B
Assem Tech
ElecEngineer
Test Engr
Jr Cost Analyst
Eng Spec

Not pictured:
Phillip L. Montague: Thirty Years

Fifteen Years:
Margaret A. Franklin
David C. Harbour
Terry A. Real
John E. Shaffer

T€n Y€ars:
Mark D. Dokken
Ronald Dubinsky

lgJunior B. Flanagan
- 

Charles W. Stump
Douglas E. ToPPin
Nicholas J. Verna
Constance A. Wlson

Five Years:

Roy L. Banning
Teresa L. Berona
Georganna M. Chase
Edmond J. Comitz
James. T. CummiskeY
Charles L. Ghent
Jeremiah Gray, Jr.
Candice A. Hazen

Five Years Cont.:
John W. Jeanes
Ellen A. Kaminsky
Kevin C. Martin
James F. McGibbon
Warren H. Miller, Jr.
DianeR. Montemorano
Kathryn E. O'Brien
JosephineS. Bandolph
Janine M. Smith
Lois S. Walker
Gordan C. Whitacre,Jr.
Sherri L. Winnik
Laura K. Woodward

PiichatdJ. Bottenfidd
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Sports Corner. . .Tales of a Ski Bash

n espite poor skiing conditions and a
f-l less than full busload, 24 Melpar
employees and their families and friends
enjoyed a high-energy, wacky weekend
during Melpar's.l 2thAnnual SevenSprings
Ski Bash.

The group boarded the bus on a much-
too-balmy Friday aftemoon, and though
hardly anyone knew one another, friendly
camaraderie soon developed. After hitch-
rng up with a ski club from Frederick,
Maryland, the bus was on its way.

Minutes after their arrival at Seven
Springs, nearly everyone was on the slopes
for a round ofnight skiing. Sorne extended
the night into the w€e hours dancing in the
Matterhom Lounge.

The mild temperatures on Friday soft-
ened the snow before dropping below freez-
ing that night. As a result, Saturday's skiing
tended to be more like ice skiing than snow
skiing. Even the good skiers fell down rnore
than usual. and aches and oains were not

Melpar's 1ah Annual Ski Bash had a smaller group than usual, but was just as much if nol more tun
thanever.

The day's skiing conditions were for-
gotten, however, as evening approached.
After a round of dancing in the Fogg]
Goggle pub, the skiers trekked to the con-
vention hall for a smorgasbord dinner that
left them all overstuffed. Trip leader Tricia
Reneau knew the group would be headed
for sleep after such a big meal coupled with
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a full day of skirng and dancing. So she
directed them into the lodge's roller skat-
ing rink to work off their gogginess. The
tactic worked, and a fun evening of conver-
sation, dancing, and socializing resulted.

Sunday moming greeted the skiers with
a good deal of freshlymade mow, and most
hit the slopes with enthusiasm. A few skiers
prefened a relaxing day in the lodge.

It didn't seem long before it was time to
pack up and return to Falls Church. After
dropping off the Frederick Ski Club and
challenging them to a game ofsoftball in the
spring, the Melpar skiers sat back and sang
melodies to the talented guitar playing of
Fairfax engineer Jamie Grant.

It was a weary, but happy group of
new-found friends that fina\ retumed to
the Falls Church parking lot. M

Elirninators Basketball Team

Software has been the additional spark to
an otherwise identical roster.

"The way Tom came into our estab-
lished lineup and made a contribution was
remarkable," said forward player Kevin Mar-
tin.

Center Bemard Durham may have mid
it best when he stated, "It was amazing that
the spark Tom provided could boost the
team so much. His playing ability has been
a big factor in the retention ofhis nickname

Begins New Season
he E-Systems Eliminators are hoping
for a bett€r season this year.

lrst summer, the Eliminators men's
basketball team continued their seasonal
trend by finishing with a 9-l record. The
playoff woes continued, however, as the
team was dealt a first round playoffloss for
the third straight season.

The Elirninators felt they had to acquire
one key player to become serious playoff
contenders.

Now, after three straight victories and
no defeats since the beginning ofthe winter
season, the Eliminators feel they have fi-
nally filled the vpid. Tom Hoth of Systems

'Sparky'."


