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Graduate students benefitting from
E-Svstems Tuition Reimbursement Pro-
grafi are no longereligibleforthe exclu-
sion of this benefit from ordinary in-
come. Simolv.tuition reimbursemehtfor
mostformd of graduate study istaxable.

Lastyear, Congress changed the law
on tuition reimbursement. The exclu-
sion for graduate tuition reimbursement
was dropped beginning with the 1988
tax year. However, while the Company
mav not exclude tuition reimbursement
frori income. vou mav still be able to
deductyourtuiiion wheir filing your 1988
tax return. The difference between an
exclusion and adeduction isthatan ex-
clusion preventsthe income from being
taxed when it is paid to you while a de-

duction allows you to getback allor part
of the amount taken out in taxes when
filino vour income tax return.

Eilbn if vou do not itemize, vou still
may be abl'eto deduct your tuiti6n reim-
bursement. You will need Form 1040
{the "lonq form' as it is called) and Form
2106. Thbse are available bycallingthe
IRS at 800-424-1040 or, locally, 488-
3100. Be advised to call early as it can
take several weeks for the forms to
arrive. Once vou receivetheforms. read
the instructions carefully. lf in doubt,
check with vour tax advisor.

Employe-es working on their asso-
ciate or bachelor degrees should nole
that, although tuition reimbursementwas
excluded from regular income in 1988,

Beginning in January.1989, Melpar
started using anew appraisalform forall
emolovees.

Previouslv. the review forms were
identical for'each employee. The new
system matches appropriate forms to
various tvpes of work.

While-ihe forms differ in color and
wording, everyone's performance will
be measured against the same nine
standard oerformance dimensions. In
some cases, atenth dimension maY be
used deoendinq uoon the nature of an
employeie's ass'igriment. The nine stan-
dard oerformance dimensions are:

. Job Knowledge

. Work Habits

. Planning and Organizing

. control and Accountability

. Influencing others

. communication

. InterDersonal Relations

. Problem Solving

. Work Results
Each oJ the nine dimensions will be

given a weight by the reviewing super-
visor. These weights will enable em-
Dloveesto more clearlv understand what
ihe'suoervisorfeels aie priorities for ex-
celleni iob performance. For example,
the ninth dimension (Work Results) will
normally be weighted higher than the
other dimensions.

The new forms provide for {ive per-
formance categories instead of four:

. Outstanding

. Exceeds Exoectations

. Fully Competent

. Adeouate

. Unsalisfactory
The newappraisal system is designed

to Increase communrcalron regarolng
oast oerformance and future obiectives.
in ad'\Cition to meeting with the Supervi-
sor to discuss an appraisal, the em'
ployee may receive a copy of his/her
completed appraisal form. M

it will be taxable in 1989 unless Con-
qress decides to e)dend the exclusion.- 

The new law is bv no means pain-
less. lf vou are one bf manv whcj has
been afrected or who simpli feels that
tuition reimbursement should not be
taxable, you may wish to write to your
senator or congressman. M

Nancy Dubiell ot Employee Relations shares lnformation with Accounting Supervisor Cad Cames
durho a Performance Appraisal training session.

NEW TAX ON TUITION REIMBURSEMENT
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MELPAR FIELD PERSONNEL PREPARED

Atsome overseas sites, there is more
to a field assignment than the mainte-
nance and engineering servlces pro-
vided bv Meloar. The mission atseveral
of the fiald lobations requires ihat engi-
neerinq support continue even during
oeriodi of ionflict.' 

To be prepared for this contingency,
selected poaitions are designated as
Mission Essential {ME). Personnel fill
these positions with the understanding
thattheir commitmenl continues even In
a wartime environment.

ME Dersonnel receive a chemical
warfare defensive (CWD) protective en-
semble and participate in special CWD
training, inciuding local military exer-
cises that take place several tlmes a
vear and last from two days to several
iveeks. During these exercises. the ME
oersonnel mList demonstrate an ability
io perform their primary job functions
while wearinq the CWD ensemble {in-
cluding gas mask). They are also sub-
ject tobding called.into work at anytime
durinq their normal olT-duly nours

Suih assiqnments often provide very
interesting a-nd challenging work. For
field personnel, the experlence ls an
excitihg one. M

Credit Union News
Co na r atul atio ns tothe winners in our

membe"rship contest. Patricia Cardin and
Dan Maticic won Christmas stocklngs.
Stacv Mccarthy and Spencer F. Davis
won bonds. ThAnk you for your particF
pallon.' 

lfthe holidavs of 1988 strained your
budget, savefor Santawith a 7989 Club
Account.

MEFCU oaid uo to 5.000/. APR divi'
dends. dav-of-depositlday-ot-with-
drawai. on lhe new Sharedraft Check-
ino Acbounts. Ask about frce interest
be-anno Share Draft Checking today.

On ihursdaY PaYdaYs, the Credit
Unron has extended the daily hours until
3:00 o.m. in Falls Church and Fairfax to
meeiemplovee needs.

We wblcbme Kelly MurPhY' a new
oart-time teller, to our Falls Church staff.
Stoo in and saY hello.

iire ttlEfCU Annual Meeting will be
held inAoril. Members wishing tovolun-
teer for the Board of Directors or com-
mittees snoutd contact Patty on x1540'

M

Incognito...field personnel Guess',Yho?

ELAINE SHAFFER IS RECOGNIZED
FoCttEn coNTRtBUTloNs ro rHE DEAF

METPARTICIJLARS
needs Your inPut.
Submit material to

Tricia Reneau, ext' 2717

Elaine Shaffer is aspecialperson. As
a data inout operator in Configuratlon
Manaqerirent, 3he is recognized as an
eicell"ent worker with a lighthearted at-
titude. Hers is a familiarface too, espe-
ciallv in the Publications Department
wheie she worked most oJ her 20 years
at Melpar.

ln Januarv, Elaine was the recipient
ofthe 1988 Fieuben l. AltizerAward, one
of the area's most prestigious awards
for contributions made tothe deal com-
munitv. The award was established to
recoohize outstanding work and leader-
shipin deaf program development. Re-
iioients are blsdselected on thebasis of
th'eir abilitv to inspire others to show the
same kinb of dbdication. Elaine pro-
vides herown inspiration as she is com-
oletelv deaf.' 

Sirice moving to Northern Virginia in
1 967. Elaine has been involved In many
differ6nt activities relating lo assisting
thedeaf.She hasbeen a repeated leader
in such organizations as the Virginia
Associatioi of the Deaf and the vkginia
Reoistrv of Inte rp rete rs forthe Deaf' Her
inv5lveinent in the Deaf Task Force
Committee led to the creation ol the
ioecial Fairfax Resource Center for the
Hearinq lmpaired in Merrifield. Virginia'
She wds aiso the driving force behlnd
the establishment ofthe Fairfax county
Adult Education sign language pro-
orams.- 

Originally from Buston' Louisiana,

Elaine moved to Washington, D.C ,. in
1949 to attend Gallaudet University'
There, she met her husband, Ken' .qnd
ioon moveO to Northern Virginia. Ken
was latertransterred to Calif ornia where
thev lived until1967when lhey returned
to Virginia. Together, they raised two
tnitarEn ana aie now grahdparents of
*?flil''t; 

shafrer is trulv a remarkable
Derson. Thosewho know her are acutely
iwire of her enthusiasm and sense of
humor.ltis people like Elaine who maKe
ueioa, a lPecial Place to work. On
oeniroteveiryone dt Melpar, we extend
our warmest 

'congratulaiions 
to Elaine

for winning such a-prestigious award. M

FOR ALL CONTINGENCIES
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IMPORTANT TAX CHANGES
FOR FILING YOUR 1988
INCOME TAX RETURN

Dependent's liling requirements. A
deoendent qenerallv musl file an in-
coine tax retlurn if the deoendent has:
. Earned income only, and the total is

more than $3,000,
. Unearned income only, and the total

is more lhan $500. or
. Both earned and unearned income,

and the total is more than $500.
These amounts are different if the de-
pendent is married, age 65 or older, or
blind.

Higherexemption amount. For 1988,
vou are allowed a $1 .950 deduction for
bach exemplion to which you are en-
titled.

Standard deduction, For most tax-
payers, the slandard deduction is higher
in 1988than itwas in 1987. The amount
generally depends on yourfiling stalus,
and whether you are age 65 or older or
blind. This increased benefit reduces
the need for many taxpayers to itemize
their deductions.

Earned income credit. lf vour earned
income and your adjusted gross in-
come are both less than $18.576 and
you have a child who lived with you for
morethan halfthe year, you may be en-
titledtoa refundable credit of upto $874.

Interesl. Recent legislation changed
the rules concerning the home mort-
gage interest deduction and provided
forthe gradual elimination ofthe deduc-
tion for personal interest expense-
Changes for 1988 include:
. Personal interest. Personal interest,
such as interest on car loans, credit
cards, and personal loans, is not fully
deductible. You can deduct only 40% of
the personal interest you paid in 1988.
. Mortgage interest. Beginning in
1988, the rules for lhe home mongage
interest deduction have changed. Gen-
erally, if you got a loan before October
14, 1987, that was secured by your
main or second home, you can deduct
all of the interest.

lf you got a loan aftet October 13,
1982, thatwas secured byyour main or
second home- and vou used the funds
to buy, build, oi impiove that home, you
can deduct all of the interest if the loan
is $1 million or less. You can also de-
duct all of the interest on an additional
$100,000 of loans secured byyour main
or secono nome.

Changg_9 in.Service Centers. lf you
lrve In vtrgrnra. you must flle wrtn Ine
Philadelphia Service Center.

IMPORTANT TAX REMINDERS
Repealed items. The Tax Reform Act
of i986 reoealed several Drovisions of
orior tax larw. These inclucie:
i Regular investment credit
. 3-year rule for taxJree recovery of

contributions to emDlovee annuities
startinq after Julv 1. 1 966

. S1,Ooo--a-year tixclusion of interest
on installment Droceeds of life insur-
ance. This isfor amounts received bv
a surviving spouse for deaths occur--
ring after October 22, 1986

. Income averaglng

. Dividend exclusion

. 60% deduction for capital gains

. Deduction for state and local sales
IAXES

. Deduction for qualified adoption ex-
penses

. Deduction for a married couole when
both work

. Credit for ooliticai contributions

. Extra exemption for age and blind-
ness. These exemptions have been
replaced by a higher standard deduc-
tion fortaxpayers who are 65 or older
or blind

New Publication. lf you want lo know
about manyofyour rights as a taxpayer,
get Publication 1, Yout Rights As A
Taxpaver, a new and easy-to-read
publication available from the Internal
Revenue Service. lt explains manv of
the rights you have wheh you deal with
the lFiS. lf you know your rights, you will
know if you have received the quality of
service you are entitled to as ataxpayer.
Write to:

The Internal Bevenue Service
P.O. Box 25866
Richmond, VA23289 

M
ReDrinted from Your Federal Income Tax' (Rev. Nov.'88)

MELPAR DONATES LARGEST AMOUNT EVER
TO CHILDREN'S HOSPITAL

The vear 1988 was a banner one for Melpar's annual Children's Hospital Fund
Drive. tjecause of the great generosity by lvlelpar employees, the drive led to a
donation of $$$$$1 1 ,31 2.77 

-- 
an dmounteicebding any other 60llected in the 14 years

of Melpar's involvement in this worthy campaign. The totalfigure surpassed our goal
and will be used toward purchasing an End Tidal CO2 Monitor for the hospltal
operatinq room. In additibn, lrlelpai's record donation was recognized in Bob
Lbvey's dolumn in the 28 Decembdr issue ofthe Washington Post. Thanksto every-
one rfuho made this extraordinary gift possible! M

While a choirsinos carols in the backoround, E-Svstems presents Children s Hospilalwith a very large
check. From leli'to riqht are Camiaiqn Coordinators Tricia Reneau and Debbie Sparks Katie
Sabelhaus la oatient ai children's Hostital), Children s Hospital Director of Special Programs Kate
Schaad. Grahim Road Elementarv Schbol Student Council President Sonal Goda, and Graham Road
Counciling Resource Teacher Mal Gregory.
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IleatthTalk . . . Aurolocous BLooD DoNATToN: sAFE, srMpLE, RISK-FREE
lf you knowthatyou orafamily mem-

ber will be having surgery, you might
wantto consider a safe and increasingly
popular method of blood transfusion -
autologous or self-donation.

The advantages of autologous dona-
tion are that the blood vou donate for
your own use is an exaci match foryou.
This means you cannot give yourself
diseases that you do not already have,
nor do vou need to worrv abouttransfu-
sion reactionsto someohe else's blood.

Although autologous donation has
been an accepted alternative to using
general blood bank supplies for many
vears. new information on the risks of
lcquiring infectious diseases {such as
AIDS and heoatitis B)from blood trans-
fusions has iesulted in a dramatic in-
crease in the number of people who
choose the autologous donation route.
Atthe Fairfax Hospital Blood Donor Cen-
ter, one of the busiest donor centers in
the metropoiitan Washington area, au-
tologous donations jumped from 800 in
1986 to 2,000 in 1 987."The important point in deciding about
autologous donation is to talk with your
physician about your medical and
medicatlon historv and the amount of
blood you will need," explained Kathy
Wert, M.T., ASCP, supervisor of the
hospital's donor program.

Once you and your physician have
made the decision about seltdonation,
you will need a written order from your
physician specifying the date and loca-
tion ofyour surgery,the numberof units
of blood needed, and any other perti-
nent medical information.

You can then work out a schedule of
donations with vour blood donor center.
Your donation schedule will be derer-
mined bv severalfactors. Blood can be
stored ohlv 42 davs. lt should be drawn
at five- to 3even-day intervals, with the
last unitdrawn at leastthree days before
vour surqery.' 

Whileiuiologous donation is a safe
alternative when appropriate, it is not
the answerfor patients who need emer-
gency transfusions. Autologous blood
donations primarily are used for pa-
tients who.need orthopedic, plastlc, or
gynecorogrc surgery.

Ms. Wert said it is imDortant to re-
assure the manv oatients who need
blood from a sduice other than au-
tologous donation that the community
blood supply is as safe as moderntech-
nology can make it."Even as the interest in autologous
donations has increased, so have re-
finements in the testing and screening
of the community blood supply," she ex-
olained. "l have qreat confidence in the
bommunity bloo-d supply. Our medical
screening methods, patient history
screening system, and blood tests for a
varietv of bloodborne infectious diseases
are vrirv accurate. and I would have no
hesitanby about myself or any member
of my family being transfused from our
blood bank.'

Nor has the increase in autoloqous
donations reduced the need for pdople
in the communityto donate blood to the
general blood supply for use by others
tn neeo."We must keep encouraging people

to donate to community blood banks,'
said Ms. Wert. "You cannot get a dis-
ease bv donatinq blood. Our blood
donors ire screen-ed verycarefully, and
those who are approved for donation
mav do so without risk. lt only takes
abdut 10 minutes, but the satisfaction
lasts along time." M

HealthTalk is a commu n ity service oJ
Fairfax Hospital, Falls Church, Va.

STRESS IN THE WORKPLACE

Studies show that productivity de-
creases and absenteeism and illness
increase when employees are under
great stress. To address this problem,
Melpar will hold a program on stress
management. This program will assist
employees in understanding the dynam-
ics ofstress, will helpthem in identifying
sources of stress in the workplace, and
will give them an array of stress man-
r^6mant  ta^hn i^ r  rac*fh; ffiil;r'Tiii n" r,"la "t rult.
Church ihth6 Shenandoah Room, March
1 , 8, and 15 from 1 1 :45 am - 12:45 pm,
and at Fairfax on M arch22,29, and Aptil
5 inthe Leesburg Room. Presenterswill
be Kathv Crav, M.S.W., and Michael
Powell. ph.D..'counselors for our Em-
ployee Assistance Program through
COPE. Inc. For addrtional information,
call Rosalie on x2206. M

KnowYourBenefits...
UTILIZATION OF EAP SERVICES

When an employee or dependent
utilizes the Employee Assistance Pro-
oram {EAP) and outoatient services are
iecommenbed, E-systems will pay in
accordance with the Drovisions of the
applicable medical plan which has been
in effect since 1986:

PLAN A - In anv one calendarvear,
the first $2,000 of eligible expense's wili
be paid at 90% UCR (usual, customary,
reasonable), and the next$1,500 will be
paid at 80% UCR. The maximum bene-
fit payabie in any calendaryear is $3,000.

PLANS B-r, B, and C - Afterthe ap-
plicable deductible has been paid under
each plan, the next $3,500 of eligible
expenses are then paid at 80% UCR.
The maximum benefit payable in any
calendar year is $2,800.

EAP SERVICES NOT USED - In
any of the above plans, if the employee
chooses notto usethe EAP recommen-
dation, the plan will pay $40 per visit up
to a maximum of $1 ,000 oer calendar

PARKING: DOING lT RIGHT

Have you ever parked in Visitors or Reserved Parking illegally thinking just
oncewould be allright? Doyou stubbornly refuseto search fora parking space
when the NO PARKING areas arewide open? Haveyou simply not madethe
effort to pick up an exlra parking sticker for your second vehicle? Be fore-
warned: your next parking violation might result in the towing of your car.

Most of us know by nowthat parking stickers have been handed outforthe
use of all emplovees. Nlelpar distributed these stickers as a means of
controlling the problems asdociated with improper parking. With better iden-
tification, poor parking habits will be corrected more elfectively.

To facilitate the new parking system, employees are requested to help im-
plement the following rules:

. A// vehicles shall be identified using either your new sticker or a Tempo-
rary Parking Pass

. Emolovees shall not use Visitors Parkinq

. Veliicles shall park only in the designate-d parking slots and not in areas
marked "NO PARKING'

. lvlelpar employees shall not use the Lower West Parking Lot

lmproperly parked vehicles may be ticketed ortowed. Repeated violations
will result in further corrective action. The coooeration of all emDlovees is
appreciated. year. M
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1989 SERVICE AWARDS - JANUARY and FEBRUARY

Tharty-Five Year Service Thirty Year Service:

Donald R. Gibbs

Twenty-Five Year Service:
Yvonne A. Crutchfield
Charles Wild

Twenty Year Seruice:
Robert B. Buxton
Granville E. Complon, Jr.
Jerry V. Crisle
Mant Harding

Fifteen Year SeNice:
Eloisa Caram
David F. Rubach

Ten Year Service:
Wliam H. Ashby
David G. Black lll
Paula G. Franks
Hugh J. Gillespie
Guy R. Hollisler
William C. Horton
Christian E. Ho,vell
Knowles G. Little, Jr.
Deborah C. lilac0lary
Raymond W. Mandeville
Roben J. Still
F anklin R. Winkla.eth
Donald D. Woodrulf

Five Year Service:
Russell D. Allison
Cecil E. Barker, Jr.

Charles R. Parker

Five Year SeMce Cont:
Frededck Beekmann
Charles F. Blum, Jr.
Gary F. Bosco
Dale A Browr|e
Pamela H. Clark
Patricia A Cordray
Otto G. Czifra
Ki* L thncy
James E. Dom
Richard V. Folea, Jr.
Mary E. Fox
Linda B. Frazier
Shnley J. Goodwin
Richard A Hofhan
Keih E. Holmes
Dana C. Johnson
Joseoh G. Marcmio
Lynne P. Mi4lE
Daniel C. Oroaz
George A Paskrb
James D. Py'es
John C. Sessler
Roderick P. Silbn
Chris W. Stewart
Eric S. Sliegmann
Sallie E. Temple
Thomas B. Thompon, Jr.
TeriA. Tolosko
Nancy L. Van Nest
James A. Welch, Jr.

Carol S. Clark
34 Years

Norman T. JeJfries, Jr.
30 Years

James D. Nally
15 Years

Nell K. Sargent
I Years

Barbara A. Trimmer
I Years

C. Craig Fritsche Lillian E. Spivey Charles F. Wood

PROMOTIONS - December and January
Falls Church
D.L. Barbaris
L.L. Boyd
S.L Cutshall
P.J. Freemer
E.A. Kaminsky
EW. Knight
M.E. Krawczyk
Q.T. Le
C.J. Motes
M.D. Newsome
D. Robinson
D.R. Sisk
AC. Villegas
C.A. Wade
J.L Weinrich
lB. Williams
LK. Woodward

Fairtax
M.E. Blake
M.R. Devine
M.H. Ferguson
C.O. Fowler
D.N. Gershberg
C.J. Hancock
R.H. Hand
C.B. Johnson, Jr.
E.R. Kipouros
B. Lampkin
H_ t .  Le

D.J. O'Donnell
W.E. Schleder
M.A. Trbovich
D.D. Woodruff
J.A" Zakaski

From:
Secufty Assistant
BudgetAnalyst
Jr Prog Mgmt Asst
Programmer
Prog Mgmt Asst
ClericalGrp Ldr
S/W Analyst
Programmer
Clerk A
Assembler 1 cl
Computer Op A Ld
Storekeeper
Assemblet
Grp Ldr Drawing Ctrl
Sr Design Engr
R&lClerk
Sr Acct Rec Clerk

Sr Fac Architect
Eng Spec
Eng Tech
Sr Mech Engr
Engr Mgr
Test Engr
Sr Comm Analyst
Engr Spec
Socreiary
AssemblerTr
Assembler 1 cl
Prin Engr
Prin Engr
Assoc Test Engr
Engr Supv
S/W Analyst

To:
Security Specialist
Sr Fin Analyst
Mgrnt Asst
S/W Analyst
Program Analyst
Acctg Specialist
Sr S/W Analyst
S/W Analyst
Sr Clerk A
Test Tech
lS Ops Supv
Storekeeper Grp tdr
Assembler 1 cl
Supv Drawing Ctrl
Prin Design Engr
Sr R&l Clerk
JrAcct Spec

Prin Architect
Field Deslgn Engr
Sr Eng Tech
Prin Mech Engr
Director
SrTest Engr
Prin Comm Analyst
Field Design Engr
Exec Secretary
Assembler
AssemblerTech
Engr Supv
Engr supv
Test Engr
Engr Mgr
Sr S,/VV Analyst

RETIREES
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THE GRAHAM ROAD HOLIDAY MUSICAL TOUR

The second annual Graham Road
Holiday Pageant filled the Melpar cafe-
terias with lotsofholidaysong and dance.
Thanks aoain to G raham Road for shar-
ing their telents with us! M

Sixth araders Elizabeth Yoon and Stephen Till-
man piomenade to the Jingle Bells square dance.

AMATEUR RADIO CLUB

The Melpar Amateur Radio Club
(MARC) is a Melpar-sponsored club
whose purpose is to further public wel-
fare throuoh amateur communications
and the advancement of the radio art.
One of MARC's projects is a repeater
located at the Fairfax facilitv. Receive
frequency forthe repeater is 449.3 MHz.
Transmitfreouencv is 444.3 MHz. Other
club activities inciude code classes,
used equipment sales, and fellowship.

Club meetinqs are held on the first
Wednesdav of 6verv month in the Port
Roval Conference hoom (FC) and in
Jolin Humphrev's office {FX}. Member-
shio is ooen to all licensed Amateur
Raiiio opbrators and all persons inter-
ested in amateur radio. Anyone inter-
ested in joining MARCorreceiving more
information. olease contact John
Humphrey x3097 or Pam Stoneback

Graham Road students concentrate on performing a holidaytune on their recorders.

Planning a Trip?
Moritz Trovel Compony con help you moke oll your trovel plons,

both busiriess bnd leisuie - right here ot Melpor
Stop bv the trovel office or coll x2297

E-Systems, Inc., Melpar Division
7700 Arllngton Boulevard
Falls Chulch, Virglnia 22046
Forwarding and Address Correction Requested

x1 989.

METPARTICIJLARS
E"Syslsms Melpar Olvilton
77OO Adinglon Boulevad, Falls church, vA 22046

PhotographeE: Jim Mat€m, Lucy MuQhy,

Prcduclion: Eslolle Felhan

ftinnng: Doug Olsibelbis

Co bulols: Rosalie Geoqeadis, EarlReynolds,
Pam Stoneback

FIRST CLASS


