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COMMUNICATIONS COUNCIL REPS
ATTEND MEETING AT CORPORATE

Shown with other Division Communications Council members in Dallas are Melpar representatives
Charles Davis, Jr. and Norma Lofgren.

MelDar Communicat ions Counci l
representatives Charles Davis, Jr.,
Senior Methods Engineer, and Norma
Loforen. Senior Clerk Tvpist, attended
thisleai's Annual Stocktiolders' Meet-
ing dt Corporate headquarters in April.

These Melpar employees, along
with other Division Communications
Council representatives, were greeted
by Don Bird, Corporate Director of

Employee Bene{i ts,  and Carlene
Economy, Benefits Assistani, who
were the hosts during the representa-
tlves' two day stay in Dallas, Texas.
Lotgren remarked how friendly and
helpful their corporate hosts were,
facilitating their visit.

Monday morning began with the"Silver Cloud Tour" of Dallas. Their
cOUNclL cont. on page 5

PROJECT MANAGEMENT
SEMINAR SERIES

The Employee Relations depart-
ment is currently offering a series of
six-week-long seminars on Project
Manaqement.

Tau-qht bv Dr. Bichard Kolasheski
of Adv-anced Programs, the seminars
cover a variety of topics including an
historical overview of Melpar, current
DoD acquisition policies, as well as
proposal and program management.
This seouence ol classes traces the
development of a proposed project
from the bid and proposal stage
throuoh the contract imDlementation
stage:Specific emphasid is placed on
Melpar's procedures and practices in
the area ol project management, as
well as the Melpar Cost Schedule
Management System. Another topic
covered in the seminar is fami l iar
and  unc lass i l i ed  ac ronyms  and
terminology.

In addition, Fred Wahl of Advanced
Proqrams and Charles "Buck' Buck-
inohJam. member of the Executive
Stiff, prbvide lectureson the Planning,

SEMINAR Cont. on page 3

FEIITLJRD: VIDEO PKODUCTION GROLJP
As business is propelled into the

technological Third Wave, an increas-
ing number of Fortune 500 companies
have welcomed the visual medium as
a major means of communicating in
the workplace.

Video, in particular, is a powerful
toolfor informing, teaching and enter-
taining a visually literate public. Many
large corporations are learning that in
today's image-conscious America,
viewgraphs and simple slide presenta-
tions are no longer adequate in selling
company capabilities to potential cus-
tomers, or for eflectively training their
own emproyees.

Over the past several years, Melpar.
has been building a Video Production
Group (VPG) with certain primary
objectives. These include: promotion
of the Company imagefrom a market-
ing viewpoint, and the trarning of
employees and customers in the most
effeciive and cost efficient manner
possible.  VPG Supervisor,  Susan
Love, defined current business trends;

vtdEo Cont. on page 4

f.
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MELPAR HOSTS LOCAL BUSINESS/EDUCATION PROGRAM

As an integral  part  of  the MelPar
Division's ongoing involvement in com-
munity affairs, a group of representa-
t ives {rom var ious col leges and busi-
nesses in the area toured the Falls
Church faci l i ty on Apri l  15.

The theme ot the visit was "Work
Related Education", and Melpar was
one of the local  organizat ions that
hosted this year 's program. The
ouests were qreeted by Vice Presi-
dent and Geieral Manaoer Talbot
Hutf, who opened the mdeting with
an overview of the Company. Next,
Pam Clark. an Associate Electrical
Enqineer at  Melpar,  spoke about
Ge6rge Washinglon University s co-
op program. Clark elaborated on the
pros and cons of co-op learning,
adding highl ights f rom her personal
insioht into the var ious oroqrams In
whi;h she has participaied.-Another
Melpar Electr ical  Engineer,  Larry
Conroy, talked about George Mason
University's co-op program, as well
as the importance of cont in uing edu-
cation in respect to overall lob per-
formance. Tina Frizzell, Mechanical
Enoineer. delineated Northwestern
University's co-op organization and
touched on the positive aspects oJ
her personal co-op experiences.

Concludinq the presentation, Direc-
tor of  Search and Analvsis Tech-
niques Dr.  Dennis Krausr iran, spoke
about the co-op program currenlly
oDeratinq at Melpar. He stressed the
irhportanle of  reading, wr i t ing, and
verbal  communicat ion ski l ls for al l
tvoes of enqineers in order for them
tir 'be as siccessful  as possible in
their  iobs. Fol lowinq Dr.  Krausman s
summary and a br idf  discussion, the
ouests were taken on a tour of the
Falls Church Assembly area, as well

-as a vis i t  to the Art i f ic ia l  Intel l igence
Lao.

The tou r was oroan ized bv the Fair-
fax Countv Chariber of Cbmmerce
Business/'Ed ucation Program. The
qroup represented Northern Virginia
e ommunity Col lege, Fair fax County
Schools,  and local  businesses. The
visi t  proved an interest ing learning
experience for all involved.
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in Falls Church.

the countries to be visited.
. Remember, roomsmay be bugged

and conversatiohs recorded by elec-
tronic means. Along with clever listen-
inq devices. advances have been
mdde in the field of photography.
lvl in iatu re cameras and telescopic
lenses are often utilized to obtain pic-
tures. Photos can be taken in hotel
rooms bv means of inirared flash
bulbs anrj they can be taken through
mirrors. Also, guides and interpreters
can be members of, or cooperate with,
secret police agencies. These people
can act as the'eyes and ears'lor an
intelliqence unit.

o B-e on guard against foreign
agency tactics. There is always the
Dotent ial  for a scandalous scene,
created in hopesof blackmail, if a per-
son overindulqes in liquor. Remem-
ber, as a U.S. 6itizen, you may be the
target for attempted exploitation by a
foreign intelligence organization, or
the victim oi a terrorist attack or action.

. All U.S. travelers in foreign envi-
ronments are under the technical iuris-
diction of the local U.S. Ambassador
or U.S. Consul. Any attempts, or sus-
pected attempts at subversion (or
other unusual incidents) should be
immediately reported to the on-site
U.S. Embassy officials. l{ time or travel
arranqements orevent this,  a ful l
reDort-should be madeto U.S. off icials
assoon as oossible. Keeo in mind that
American officialsare overseas to help
vou. Do not hesitate to contact them!

t1

#

$ecuritySpotlight . . . vAcAroN rps
As standard procedure, the MelPar

Security department requires that any
employees who are planning a busi-
ness triD or vacation outside of the
United States, inform the Security
Manaqer of intended travel plans at
least thirty days in advance. Employ-
ees shoulil seiiouslv consider the fol-
lowing travel tips, iri addition to regu-
lar security procedures.

. Any personal correspondence
passing through international mail
can be subiect to control and censor-
ship. This iensorship may be legal or
i l legal ,  depending upon which coun-
try you are visiting and/or the circum-
stances. In some places, your luggage
and personal belongings may be
secretlv searched.

I lf possible, determine, in advance,
the laws regarding applicable restric-
tions that mav be imposed in certain
nations on the carrying and use of
cameras and/or Dortable radios.

. The holding or keeping of diaries
overseas is heavily discouraged ex-
cept for the purpose of transportation
logs, expense accounts, vouchers, etc.
Under no circumstances should notes
that contain oDinions, names of indi-
viduals, or classified information, be
transported or left lying around.

. Forget about the "hard-to-get'
items! Black market activity is illegal
and could cause considerable embar-
rassment to an indiv idual  and/or
oovernment. lt is recommended that
iravelers obtain advance information
regarding the currency regulations of
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libraryUp-date
Located in the Fal ls church faci l -

i tv.  Melpar 's Technical  Support  Ser
vices orovides various information
and l ibrary services th roug h fourdis-
t inct  col lect ions of  mater ial .

What mav be considered as tradi-
t ional  l ibrarv services are of fered
throuoh the Technical  Library.  The
Techn-ical Librarv maintains a refer-
ence col lect ion, 'a c irculat ing book
col lect ion, and a per iodicals col lec-
t ion. Services for on- l ine searches on
DIALOG and on the DefenseTechni-
cal Information Centels database are
also avai lable.  The Technical  Library
orovides an interlibrary loan service
hnd is responsible for handl ing book
and oeriodical orders requested by
emplovees.

The'Vendor Catalog Col lect ion is
an extensive assemblage o{ vendor
cataloqs and data sheets in both hard
copva-nd microf i lm. In addi t ion, there
are'several maior reference tools to
assist  in usinq the main col lect ion.
The most curr-ent l is t ings of  the Fed-
eral  Supply Code for Manulacturers
can also be found in this area.

Government and mi l i tary speci f  i -
cat ions and standards are avai lable
throuqh the Speci f  icat ion Center '
This a'iso includes N/ilitary Standards
and Data ltem Descriptions. Two ref-
erence services are available to help
identifu specifications and standards -
the Defense Specification Service and
the Master Index.

The Product Library contains copies
of tapes, paper tapes. f loppy disks.
and manuals Droduced for Melpar cus-
tomers. Mosi o{f  the or ig inal  copies of
manuals are on f i le here, as are the
orioinals ol Acceptance Test Proce-
duies. The prodLct l ibrar ian is re-
sponsible lor issuing computer l is t-

ino reference numbers."Should 
employees need any infor-

malion or assistance in anY one of
these four areas, the People listed
below can be contacted. For ready
referralcontact Peggy Simon at x2.157
(Techn ica l  L ibrary) :Judy King.  x4449
lvendor  Cata loq Col lect ion) ;  Connie
Adcock. x2812 tSpecif ication Center):
orRuth Kings, x2413 (Product Library).

PAYROLL SAVINGS
REALLY WORKS!

SEMINAR Cont. lrom Page 1

P r o g r a m ,  B u d g e t i n g  S Y s t e m
{PPBS). The PPBS is a process where-
bv the DoD translates requirements
irito procurement programs through a
proiedure or pr ior i t izat ion on the
basis of need. Budgets and resources
are also discussed and analyzed In
terms of the decision making Pro-
cesses that determine which programs

Photo bY James Marshall

The Februarv issu eoI TheChristian
Science Monitor featured an arlicle
hiohl iqht inq economy in the state ol
Viiqinia. The above Photo of Elsa
Muiphy, Melpar assemblY worker,
accompanied the story.

E-TEAMER PICTURED IN
NATIONAL NEWSPAPER

wil l  u l t imately provide business lor the
Divis ion.

This series of seminars is important
for all Melpar employees because it
out l ines the development and oppor
tunities from the beginning of a pro
qram in the customer's off ice. through
io the point where they become con-
tracts for MelPar.

Buv newU.S.
Savings Bonds.

The 1986 U.S.  Savings Bond Cam-
oaiqn wi l l  be held f rom June 23
ihrduoh June 27.  E-Svstems'goal  is
to ha-ve 1000/o par l ic ipat ion f rom
employees in the Savings Bond PaY-
ro l l  Deduct ion Plan.

Dr. Richard Kolasheski instruct ing E Teamers at a Project Management seminar-

-.."inq'..
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VIDEO Cont. lrom page 1

"Right now, Melpar is in the business
of winning contracts on a competitive
basis and the Company has to put its
best foot forward. Video can help
promote the Company in the style of
the 80's."

In addition to making marketing
taDes. the VPG is involved with cus-
tomer and in-house training. Video is
a oood choice whenever there is a
ne'ed to show equipment operat;on.
Working with Engineering Support,
theVPG produced a series oftapeson
the T1-A System which were well
received. They hope to do many sim-
ilar projects in the future. "Sometimes
I think that program managers feel
that video is too expensive to bid into a
contract for customer training on our
svstems," Love said. "While it's true
that the initial cost for a series of tapes
is high, the costs are paid for many
timeS overdown the road as class afler
class of new students see and learn
f rom these taoes."

The initial idea of having a VPG at
Melpar was Bob Flanagan's (current
Manager of Publications). His original
ooal was to create a fulFtime. well
6ouipped video unit within the Divi-
sion. The result is a group of three
oroducer/directors who work well
iooether and make best use of the
qobd eouipment and facilities. A new
StuOio, iudt nearing completion, will
increase the VPG's capabilities. Video
is currently working with Systems
Support Engineering on an exciting
new technology - Interactive Video
-for t raininq customers on the use
of Melpar ddsigned systems. Using
a personal computer and a touch
screen, students will learn how to
operate and maintain equipment by
watching the procedures on the
screen and answering q uest io ns
prompted by the computer. The VPG
is also producing a capabilities tape of

CreditUnionNews
The 13th annual business meet lng

of the Melpar Employees Federal
Credi t  Union (MEFCU) was held in
the Falls Church cafeteria on April
22, 1986.

Results from the electoral ballots
sent to CU members were PubliclY
announced atthe meeting, as well as a
series of annual report presentations
f rom the SuDervisory Committee, the
Office of ttie Treadurer, the Credit
Committee. and the President oJ the
Board of Directors. The outcome of
the elections forthe three vacant posF
tions on the Board was: E. Harold
Marine. Vice President:  R. Chris
Coogan, Treasurer: and Debra SParks,
Secretarv. The two open positions on
the Credit Committde were filled by
Anna Dierolf and Robert Wright, who
were also elected to ihese official
Dosts bv votinq CU members. The
bunent riembeE of theMEFCU Board
ol  Directors now include: Chris
Coogan, Gene Dake, Karen Jones,

Ethel Lorenzo, Harold Marine, Bill
Mitchell, Stan Scalsky, Debra Sparks,
and Hal Tunick. lt was with regret thai
the Board accepted Stan Scalsky's
resiqnation as Treasurer. The Board
wou'id like to acknowledge Scalsky's
eioht vears of dedicated service in
fuifillirio the role of CU Treasurer.
Thank-you, Stan - a iob well done!

The Melpar Credit Union has grown
substantiallv and modernized in the
Dast few vedrs. All service capabilities,
investment opportunities, and techni-
cal exoansion has been undertaken
solelv to benefit and profit its 2,000
olus'members. In addi t ion, certain
ieadino oolicies have been revised
and u6dited as of May 1, 1986.

For more details or information
concernino the f inancial opportunities
our CU ofrers, stop by the office in
either Falls Church or Fairfax and ask
about the newly implemented policy
ouidelines. lf vou are not a member of
ine vef Cu, it is worth checking out!

the division. Foremost, the VPG uses
its creativitv as much as possible but
they would also like to budget for
some innovative soecial effects. "The

challenge is irying to be as creative as
possible with the least amount of
monev." Love commented.

A video production of any kind is a
comol icated endeavor.  Prod ucer
Joh r i  Landers,  explained, "People

tend to associate television with effort-
lessness, but producing quality pro-
orammino is reallv a lot of hard work."
ine vpc-staff does virtuallv all of its
own work for any productioh, both on
location and in their new studio. They
can research, write, videotape, and
edit material ranoinq f rom a f ive min-
ute video demon-strition of a piece of
equipment to a lengthy training tape
foremployees on how to use a certain
computer system. The amount ol
work required from the cl ient,  or
requestor, on any given project is min-
imal. A video library of completed
oroductions is located in the VPG
office on the fourth floor oi the new
building, near Publications. There is
also a viewiriq room which accomo-
dates up to i6n people and can be
reserved in advance.

Video is a versatile and usefuliool in
anv larqe companv. Producer Tom
By'als sJmmed rt upin this manner, "lf

a oicture is worth a thousand words,
then a video oresentation with multi-
ple pictures, motion, narration, dialog,
music, sound effects, and graphics,
must be worth a billion [words]!

FACIL IT IESUPDATE. . ,
MELPAR ON THE MOVE

I n f  o rma t ion  Serv i ces  ( lS )  and
Accountino recentlv moved from the
Fairfax facilitv to ttie 4th floor of the
Northwest Adiiition in the Falls Church
bui ld ing.

This relocation was required to pro-
vide additional soace for Advanced
Svstems, Advanced Development, and
Sirpport Services at Fairfax. Finance
and Administration will retain some
Accountinq. lS, and Contracts ser-
vices in their orevious Fairfax location.

Construction is also underway on
the 2nd floor ol the Northwest Addi-
tion to permit relocation of the Com-
munications Interface and Network
orouD in that area. This move will take
6lace in two phases. The lab integra-
iion functions will relocate lirst, foF
lowed by office groups. Engineering
Support willconsolidate and also move
to the 2nd Jloor,

The aforementioned moves of the
Communications Interface and Net-
work orouD will provide additional
soace ior Processing Control to ex-
pand on the ground iloor of the main
building in Falls Church. The integra-
tion area on the lower level will now be
available, freeing the Monmouih Room
Jor lay-out and packing of the systems
to be shipped.

MELPARTIGULAn.S
needs your input. Submit material lo

Anne-Marie Eid, erl. 2717



JUNE 'I986 MELPARTICULARS PAGE 5

the son of Melpar Sr.  Program Man-
aoer  Georqe  J .  Semanc ik ,  was
afrarded t6e Colonel C. Gri l fen

BUY YOUR
TICKETS

PilCNIG
EARLY!

SEMANCIK - TOP OF NAVAL

Midshipman First
Class Jeffrey D.
S e m a n c i k  w a s
named top grad-
ua te  among  the
1,102 members of
the NavalAcademy
C l a s s  o f  1  9 8 6 ,
based on overal l
academic and mi l -
itary stand ings.

Jef{ Semancik,

COUNCIL Cont. lrom page I

overall imoression o1 Dallas was one
of a busy metropolis with varying
architectural styles throughout the
downtown sector. Everyone enjoyed
lunch at a restaurant located in one o1
Dallas' posh shopping centers and
dinner at  the elegant Baby Doe's
Restaurant.

The next morning the Stockholders'
meet ing began at 10:00 a.m. with
Chairman of the Board and Chief
Executive Officer John Dixon giving
h is oresentation to an attentive audi-
ence. Income, sales, backlog, and
other Comoanv business was covered
in the speech which also included a
factual slide presentation. "The pre-

ACADEMY CLASS

Moody, USMC, Military-Professional
Award for achieving the highest cumu-
lat ive mi l i tary professional q ual i ty
point average. Jeff also received the
Merrill F. Collier Award which is pre-
sented to the member of the graduat-
inq class who achieves the highest
m;rks on the Professional Competency
Review.

A physics major. Jeff Semancik had
this to say about the grueling four
vears of work and learninq: "lt's a lot of
bressure .  .  .  i ts a rel ief  io be done. '
Congratulations to Jeff on his out-
standing achievements.

sentat ion was very professional,
concise, and to the point ,"  Davis
said, "E-Systems is on very solid
o round  and  the  f i nanc ia l  f u tu re
l-ooks excellent."

A f te r  t he  boa rd  mee t ing ,  t he
E-Teamers toured Coroorate head-
ouarters and were treated to a Texas-
style,  Mexican lunch. Both Lofgren
and  Dav is  though t  t he  t r i p  was
excel lent.  They were lef t  wi th posi-
t ive impressions and Lofgren added,"E-Systems is a good place to work
because i t  is expanding and there is
a company-wide concern for the
we l fa re  and  deve lopmen t  o f  i i s
emolovees."

SPRING FLING

Each year a number of golf lovers
hit the manicured greens to compete
in the spirit of sportsmanship. Popu-
larly known as the Spring Fling, the
event is organized annually by Melpar
emplovees.

This past April, a group of sixteen
enthusiasts packed up and headed for
iheir leisure destination to share in the
mini-tradition of this goll outing. The
Sorino Flinq has been held at the
sameiocatio-n, The Tides Lodge, since
1982. The Lodge is located in lrving-
ton. Viroinia. near the tip of the penin-
sula foimed by the Potdmac and RaP-
pahannock Rivers. This yeals package
included two nights ' lodging, as wel l
as breakfasts and dinners. The quality
of the food and service has been
praised by E-Teamers and keepsthem
comino back!

The-weekend consisted of tnree
days of golfing where players had a
chance to exhibit their skills on two
qolf courses. The original landscaping
fbr the Tartan Golf Course was de-
sioned bv a famous Scottish architect,
Si; Guy campbell, who completed the
initial nine holes on his "first American
golf course', thus creating the Celtic
motif apparent in the course layout.
The lvlelpar employees also had the
chance to enioy some swimming and
tennrs.

Information about the Spring Fling
is usually posted on the Sports bul-
letin board in February. All l\ilelpar
employees are welcome!! The inter-
esting golf courses and friendly atmos-
ohere have culminated in rave reviews
trom oeople who have attended this
event in the past. With pluses like that,
the Spring Fling is more than likely
guaranteed to continue as a very pop-
ular Divis ion out ing.

Pictured below is the 1986 Spring
Fling group and friends.
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lhowYourBenefits...GINA SMITH CROWNED MISS NORTHERN VIRGINIA

As the summer begins and our
thouqhtsturn to the beach, the moun-
tains,  our backyards, or wherever we
olan to spend some t ime off ,  i t 's  a
qood idea to make sure that vacation
t-ime has been properly planned.

Vacation at Meloar is based on the
fiscal payroll year. Aftersix months of
employment and at the beginning of
every fiscal payroll year thereafter,
employees may receive advanced va-
cat ion hours which areearned du r ing
the remainder of the year. Vacation
time is accrued weekly at the rate of
1/52nd ot the annual entitlement in
accordance with the schedule below.

COMPLETED YEARS
OF SERVICE

under 4
over 4
over 5
over 6
ovet 7
over B
ove r  10
over 12
over 14
over 16
over 18

VACATION
HOURS

BO
88
96

104
1 1 2
120
124
136
144
152
160

Remember,  i f  you are a f  u l l  part ic i -
pant in Flexcomp (your hire date is
ear l ier than 10-1-85),  you must use al l
current vacation by no later than the
last work day of the payroll year. lt
should be noted thatthe 1986 Payrol l
Year ends on 21 December 1986.
T ime  taken  o f t  o r t  22 ,23  o t  24
December 1986 wi l l  be charged to
your 1987 vacation account. It You
lre a newly el ig ible part ic ipant (you
were hired af ter October 1.  1985),
vou have unt i l  December 18, 1987 to
ijse all the vacation hours earned up
to that point .

Once an employee is el ig ible to use
vacation, it may be utilized in any
increment of time desired as long as
prior approval lrom supervisors is
received. After the first six months of
service, individual vacation balances
appear on the paycheck stub. There
are lour boxes on the stub which
reflect vacation status:
Balance Availablei The total number
of hours which are avai lable for the
remainder of the payroll year. This
number will decrease as you use your
vacalton.
Earned:Fotal hours which You have
earned as of the payroll "period end-
inq" date.  This number includes the
hoiurs accrued to date, plus any hou rs
ourchased.
Used;Total hours used this year as of
the per iod ending" date.  (NOTE: i f
vou used 1985 vacat ion t ime on De-
6ember 23 or 24, 1985, those hours
will be reflected as "used" in 1986,

Beauty always attracts attention.
This is one of the main reasons why
the lvl iss America Beauty Pageant is
one of the most highly publ ic ized
annual events in the country.

Gina Sue Smith,  a Melpar Systems
Administrator, knows what it means
to be a part of this longstand ing trad i-
tion. Gina was recently crowned Miss
Northern Virginia 1986, after compet-
ing in one 5f the prel iminary Miss
America talent-scholarship pageants.
ln Julv.  Gina wi l lv ie for the chance to
becofie l\4iss Virginia along with 30
other contestants from all over the
state. The winner of that contest will
then have the golden opportuni ty of
competing for" the coveted titlei of
Miss America 19861

The pr inciples upon which the Miss
America oaoeants are built qo much
deeper than- physical beautt. These
shows help the participanis to de-
velop conf idence and sportsmanship."Through these pageants you can
learn to improve your communica-
tion skills because you must deal
with interviews and pu bl ic speaking,"
Gina said.  "You aiso learn to suc-
cinct lv oroanize vour thouqhts.  She
explainedthat the iudgeif  rom the
Northern Virginia Pageant Commit-
tee organize, schedule and chape-
rone contestants' appearances at va r-
ious civic events throughout the state.

According to Gina, one of the most
valid lessons contestants can learn
lrom participating in these pageants
is that the ul t imate ooal is not who is
best, but rather to develop self-con-
fidence. The women receive strong
personal support from the judges. as
wel l  as posi t ive cr i t iques. This is cru-
cial to the develooment of each com-

pet i tor in becoming a good role
model for younger gir ls.

The preliminary talent-scholarship
Daqeant in which Gina won her t i t le
wa-s luOgeO by a panel of directors
from var ious states. Each of the
women competing was privately inter-
v iewed foraboutten minutes in addi-
tion to demonstrating a creative talent
in f ront of  a l ive audience. Gina, as
the winner, received a scholarship
worth $1.000.

To what does Gina attribute being
chosen? 'My college career began in
the lield of music. This helped mY
talent presentation which was playing
the clarinet. Other than that, I was
simply myself!"

due to the fact thai the payroll year
beoan on December 23. This does
nol affect your total "balance avail-
able" for 1986. however.)
Earned Balance: "Earned" hours
minus "used" hou rs.

Next fall, as part of the Flexcomp
elections, employees will have the
opportuni ty to buy or sel l  vacat ion.
E-Teamers may purchase up to five
davs of vacation, or sell uP to half
th6ir  reqular vacat ion hours (1987
ent i t lement).  Newly el ig ible employ-
ees mav also sell anv unused transi-
tional vacation whiclithey might have
accumulated. Vacat ion can be Pur-
chased in oneday (eight hou0 incre-
ments.  Al l  purchased hours become
available on the first day of the pay-
roll vear and are paid for with flex
do l l i r s  i n  26  eqba l  i ns ta l lmen ts

th rouohout the vear.  Emplovees who
sell v'acation hburs wili reiceive 26
pavments included in the section
ijeiroted "Flexcomp dollars created"
on the lower lefthand corner of the
paycheck stub. Each day purchased
or sold is traded at the rate an em-
ployee would normal ly earn for a
dav's work as orinted on the FIex-
como lorm.

lf there are any questions concern-
inq vacation benefits, please refer to
Pol icy 7,  Melpar Paid Vacat ion. or
Procedure PER 2.2, Vacation Bene-
lits f rom the Flexcomp Benef its Pro-
qram. Employees may also call Evy
towenstein ai  Fal ls Church at x1545,
or Kathy Douglas at Fairfax at xl837.

Have a safe and relaxing vacation
this vearl
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1986 SERVICE AWARDS _ SECOND QUARTER

Thirtv
YearService:

Frank L. Brown
(Top, left)
William A. Burke
(Top, right)

Harry D. Vorhauer
(Bottom, right)

Twenty Year Service:
Walter P. Maxwell
Tina M. Pugl ia
Ruth C. Smyth

Five Year Service:
W. Hal Ammann
Jeffrey S. Arnold
Robert W. Beausoliel
Jefirey M. Beigie
Bennett Bell
Dirk A. Bell
Roger W. Bernard
Rhonda J.  Bol l ing
Timothy C. Brannan
Ok J.  Chong
Michael A. Cianciosi
Frank J. Clement
Jerry E. Coffey
William E. Dahlberg
Joseph Demilia
M. Rich Devine
Michael J. Dougherty

Fifteen Year Service:
Robert C. Smith

H. Chip Edwards
Vearley J. Edwards
Mark B. English
Robert C. Fitch
f ina B. Frizzell
George D. Harinec
Larry V. Hartley
Larry W. Holcomb
Bradley R. Hollenberg
Wil l is S. Jenkins, Jr .
David A. Jones
Jane B. Kinzler
Dorothy A. Lockhart
J.  Vince Muniz
Les A. Newcastle
Khiem D. Nguyen
Herman L- Payne
Donna K. Petty

Christine E. Prochazka
Wil l iam J.  Rinard
B. Harl Romine
Alan R. Russell
Walter J. Sedlazek
James P. Shedlick
David C. Schultz
Gerald L. Smith
Jeffrey A. Solomson
William H. Storey
Mark A. Trbovich
Stanley R. Turner
Laurie M. Unger
Monte C. Vanness
Carol A. Wade
Dale A. Whiteside
Jeanette C. Woolfolk
Bradley C. Wright

RETIREES

Howard L. Davis, Jr,
5 Years of Service
(Top, left)
Lucille H. Ferrante
27 Years of Service
(Top, right)
Charles N. Whelan
5 Years of Service
(Bottom, right)

llth AnnualCompany

Sunday, July 13
12:00 lo 6:lU pm

Smokey Glen Farm

PROMOTIONS _ MARCH AND APRIL

Falls Church
C.F. Bullard
B.S. Coll ins
J.S. Dahle
R.F. Dorsey
N4.F. Gritfin

W.R. Haegele lll
F.l. Hart
M.L. Huber
R.A. Hunnicutt
A.D. Hutson
S.K. Johnson
P.W. Jordon
S.lvl. McLaughlin
D. Miller
D.M. Moore
R.L. Payne
B.K. Pudleiner
N.L. Rutherford
D.L. Schmitt
B.R. Smith
C.W. Stump
C.W. Swanick
L.M. Unger
C.P. Wager, Jr
C.L. Watson
M.J. Weisner
P.N. Will iams
F.R. Winklareth

Fairfax
C.A. Barker
J.M. Cassidy
T.E. Clark
C.L. Keller
E.E. Lucas
D.J. O'Donnell
G.L. Pfaff
J.R. Pratchios
B.A. Wolf

From
Eng Supv
Data Entry Opr
Sr Facilities Engr
Sr SAV Analyst
Assem 1cl
Programmer
System Engr
Jr Training Spec
Clerk Typist
Planning Asst
Config Control Spec
Report Typist B
SAV Analyst
Jr Cost Analyst
Sr Cost Analyst
Planning Spec
Facilities Supv
Elec Engr
Sr Payroll Clerk
Sr Test Tech
Sr Elec Engr
Sr Elec Engr
Mech Inspec 1cl
SAV Analyst
LIaint Mech
Engr Tech 2ct
Sr Clerk Typist
Elec Engr
Jr Elec Engr

Planning Aide
Programmer
Training Spec
Report Typist B
l\retrology Aide
Elec Engr
Asst Prog mgr
Principal Engr
Elec Engr

To
Eng Mgr
Logistics Aide
Facilities Supv
S/VV Engr Supv
Assem Tech
SAV Analyst
Sr System Engr
Training Spec
Sr Clerk Typist
Planner
Sr Config Control Spec
Sr Beport Typist
Sr SAV Analyst
Cost Analyst
Cost Analyst Supv
Prod Support Supv
Facilities l\rgr
Sr Elec Engr
Jr Acct Spec
Engr Spec
Prin Engr
Prin Engr
l\rech Inspec lclGrp Ldr
Sr SAV Analyst
Maint lvlech 1cl
Engr Tech
Clerical Grp Ldr
Sr Elec Engr
Design Engr

Planning Asst
SAV Analyst
Sr Training Spec
Bepon Typist A
Jr. Metrology Asst
Sr Elec Engr
Prog l\,lgr
l\rember Tech Staff
Sr Elec Engr
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Sports C0orngr HELL RAtsERs - le'o BowLtNG cHAMPs

The bowiinq season ended in MaY
with a banquet consisting of dinner,
dancinq, and the awards presentation.

The team that took first place honors
this vear was the Hel/ Raisers, consist-
ino of  Joe Bul lman, Jr. ,  Donna Cafa-
reila, Billie Cafarella, Mike Clingem-
oeel. Charlie Ghent and Heinz Kirste
Conqratulations also go to the second
half 

-winners - lhe Gumi Bears. The
remaininq ten teams are listed in the
order thet finished-. Ball Busters, Go-
Getters, Terminators, Night Owls, Just
Like On TV. Rambowl, Bolling Stones'
American Express, and GumokeY.
Soecial mention should also be niade
oi the nion averaqe bowlers, Donna
Cafarella- 154, anai BillPeirson - 192.

The new officers for the 1986-87
season are RayWills, lll, President;Art
Beverlv, Vice President: and Pat Car-
din. Sbcretarv/Treasurer. A special
thahks is ext'ended to the banquet
committee, trophy committee, and other
E-Teamers for. their help.

Bowlinq team winnersfrom leftto right: Heinz Kirste' Joe Bullman Jr', Bil l ie Calarella' Charlie Ghent'
and Do;na Cafarella.

I N T O . . . S A I L I N Q
Have you heard? Sailing is a PoPu-

lar soori around here. lt's no wonder,
with the Chesapeake Bay such a short
d i s t a n c e a w a y . . .

The Potomac River and the BaY are
oreat naturai environments for begin-
iinq and experienced sailors. Day sail-
ingis a good way to get the feel lor the
spbrt, a-nd thereare many local char-
t6rs avai lable,  part icular ly arou nd
Annaoolis. For the more experlenced
sea doqs, there are charters (either as
"bareb6at", orwith captains) available
from Maineto the Caribbeanon which
to hone your sailing skills'

Boats may be categorized accord-
ing to the hJll type. A lirst category of
boiats are monohulls. ranging from
sailinq dinqhies to ocean racers A
seconid cladsification consists of mul-
tihulls, which are faster than mono-
hulls. These include the catamarans
such as Prindles or Hobie Cats, which
can orovide some incredibly exciting
exodriences on the water. In a good
brdeze. not even a hard-to-Please
thrill seeker can walk away from a
catamaran excursion disappointed.

An activity which is closely related
i s  boa rdsa i l i ng ,  more  common lY
known as windsurf ing. Very popular
in Eu rope for a n u mber of  Years now,
boardsailing has only recently be-
come a mafor sporting activity in the
united States. Boardsailing is excel-
leni exercise in rougher weather.

Beginning sai l ing is qurte gasy. in a
sing16 sailboat such as a Sunfish You

should be able to master the basics
o u icklv and be ready to move on to a
rirore 

-advanced 
boat. For those of

vou who en ioy the Delaware beaches,
hehoboth BaV is an excellent place to
rent small bo-ats and try sailing. The
Bay averages 3 feet in depth . . You
can walk back! |

As vou advancS, there is a lot of
outright 'book learning" involved in
sailin-g. including some historical and
unusual terminology. Your local puD-
lic librarv is a prime place to start read-
ino uo on th€i basics. Also, the Coast
Giaid Auxi l iary (800-245-BOAT)
offers free classes to Provlde be-
oinners with the necessarY bacK-
lround on sai l ing.- 

There aie numerous opportunities
that exist in this area to try someactual
sailinq. The Ski Club of Washington'

D.C. is active in the skiing offseason
with a sailing agenda ranging from
basic lessonslhrough a sailing school
to chartering 3to6 boats forgroups at
a low cost. Several other sailing pro-
qrams include the Fairfax County Rec-
ieation Department (691 -2672) which
offers classes on the Potomac, and the
sailinq schools in Annapolis. For infor-
matio-n on learn-to-sail programs call
toll-f ree .1 -800-447-4700.

Bacing is a good waY to improve
vour sailinq skills, as well as to meet
bther peopie that share a similarenthu-
siasm for this sport- Anyone interested
in gaining experience on. larger sai l -
boats mav want to consloer crewlng
on racinq'boats. Be forewarned, how-
ever, thtt some skippers are more
concerned with winning than relaxing
and having a good time.

Before buying asailboat, you should
keep in mind the type of sailing You
enjoy and the area that You will be
naviqatinq. Then vou would be wlse to
solicit so-me advice from a few boat
owners, particularly those who have a
boat model similar to the one you are
thinking of purchasing. Many flaws in
used boats may easilY go unnoticed
until there is a major problem. There-
fore. a prolessional marine survey
prior io purchase is a good investment
and is standard practice for larger
boats. Due to the costs involved,
someone who does not Plan to use a
boat extensively is definitely better off
charterinq.

For furi sun, sport and relaxation
there is no better way in the Wash-
ington area than to go sailing.


